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Executive Summary
Introduction:
Vaagdevi Degree & P.G. College is one among the premier educational institutions in the Northern
Telangana region established in the year 1993 located in the centre of the tri-cities Hanamkonda Warangal
and Kazipet. It started with a meagre strength within a span of two decades . Its’ strength of the students
exceeded 3000.
It is a co-Educational college affiliated to Kakatiya University Warangal. It showcases not only the
dedication and commitment of the Management and the staff in catering the needs of both the Urban and
Rural students in the field of higher education but also unfolds the academic learning environment of the
organization.
The (institution) campus is spread over in 1.5 (65340 Sq. Ft) acres with multistoried buildings with a state of
art infrastructure,good ambience provides a holy environment with the presence of Goddess “Vaagdevi
Temple”.
The institution offers various combinations of subjects under (DOST Bucket system) B.Sc Maths and
Biology streams along with the B.Com C.A. & Taxation, BBA and BCA courses at the U.G. level
programme and M.Sc Microbiology, Zoology, Mathematics, Physics ,Chemistry Computer Science, MBA ,
MCA and M.Com Computer Application, & M.Com General under P.G. programmes.
In addition, it offers various add-on courses from the different Departments both at UG and PG level
programmes like Communication Skills in English and Sericulture in the Department of Zoology, Stock
Market Trading in Department of Commerce, Domestic Electrical House wiring in the Department of
Physics, Linux and Network Administration in the Department of Computer Science etc., to enhance and
enrich the employability skills among students.
The institution has an appreciable contribution in promoting the students for the cultural and physical
activities such as N.S.S, N.C.C., Sports etc.. Academic activities like Project work, Internship and social
responsibility.
It has collaboration with Red cross and Mallikamba orphanage home (NGOs) for the welfare of the Society.
It is an ISO 9001:2015 certified organization.
Both the holystic environment and approach lead to the increase in the number of student participants in
curricular and Extra-curricular activities which brought a great impact on bringing good result about more
number of students scored O and A grades.
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Vision:
To achieve academic excellence by offering skill enhancing and value enriching education to become rich
sources for Nation Building by offering the talented youth to the society.

Mission:
To make the student to be fit for ever-changing global environment we adopt innovative learning methods,
and need based approach , while giving priority to moral and ethics.

SWOC
Institutional Strength :
Institutional Strength

Own Buildings spacious lecture halls
State of the art infrastructural facilities.
Supportive, motivative and visionary management.
Senior faculty with more than two and half decades of Teaching experience. Dedicated, Honest, well
qualified and committed Staff.
WI-Fi connectivity and CCTV Survillance.
Well stacked library with N-List and DELNET services.
Air conditional Auditorium and Seminar Halls
spacious & well ventilated ICT enabled classrooms.
Cafeteria and Gymnasium facilities.
Temple of Goddess “Vaagdevi “ prevails a Holy environment.
Modern labs with suitable, needed & latest equipment.
Caters the need of higher education for the Urban/Semi-Urban/Rural region students of Northern
Telangana region.
Very active 1 N.S.S & 2. N.C.C units (separate NCC units for Boys & Girls).
Located in the heart of the city easily reachable.
An ISO certified organization.
Multidimensional programmes offered both at UG & PG courses create more opportunity for suitable
placements, meets Industry requirement.
Regular placement Training programme.
More number of students participants have won medals & prizes in various Games & Sports District,
University, State & National Level.
Play ground facilitates for the conduct of out door games.
Well settled supportive Alumni.
Regular placements history

Institutional Weakness :
As an affiliated college under K.U it has Constraints in designing the course syllabus so as to be
suitable for the changing requirement of the industry.
Yet to get the permanent affiliation from the Kakaktiya University.
about:blank

3/84

7/15/22, 11:01 AM

about:blank

Unable to get funds/grants from the central / State govt. to promote the research culture.
Yet to get the grant of 2f 12B from U.G.C
Need for more number of collaborations & functional MOUs with the reputed organization of
Industries.
Need for developing the research culture.

Institutional Opportunity :
To introduce more number of need based skill oriented value-added courses for the students.
To organize more FDP & conduct Seminars conferences for the faculty.
Promote the research culture among the students & staff for the publication more research papers.
Encourage the faculty to complete the Ph.D, NET/SET qualification.
To have more number of collaborations, Functional MOUs with the well reputed organizations
Have an MOU with any foreign university.
More Rigorous placement training to increase further the number of students placements in MNCs.

Institutional Challenge :
Measures to take to Retain /sustain its well reputed status in all aspects for the successful future.
To have, more number MOUs with well reputed MNCs’ for the students project work and Internship.
Retaining the qualified experienced and talented faculty.
Generating the funds & resources from the external agencies for the promotion of research & enabling the
students to develop their skills to meet the requirements of the Industry.
Taking suitable measures to make it mandatory to the staff & students to converse in English so as to
improve the communication skills of the students to match the global standards.

Criteria wise Summary
Curricular Aspects :
The College has adapted a well structured academic plan for curriculum delivery with the Coordination of
APDC duly constituted by a right proportion of academicians and management. Various committees such as
Departmental Academic Review Committee and IQAC playing pivotal role in achieving the academic goals
set by the college. For effective curriculum delivery, Institutional Calendar of Events is prepared for effective
delivery of curriculum as per the schedule. Teachers prepare Teaching plan and execute with advanced ICT
tools. To empower the students, Induction programs, bridge courses, Management Fests, Co-curriculum
activities are regularly organized. The college with able support from management addresses the Crosscutting issues organizes regular Orientation and Induction programs, ensure smooth and effective
implementation of institutional calendar of events. Continuous Internal Evaluation (CIE) is one of the unique
approaches of the college. College provides special care for both Advanced Learners and Slow Learners to
excel in their academics. Equal opportunities are provided with due attention on Gender Sensitization and
Gender Equity. Several advanced programs such as seminars, workshops and seminars on IPRs, Stem Cell
Technology, Environmental Studies, Environmental Pollution Conservation and Biodiversity etc are included
in the subjects to provide opportunity to the students on these important Cross Cutting Issues.

Teaching-learning and Evaluation :
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Empowering young minds with knowledge and sculpting budding aspirants into
successful professionals is done by giving them ultimate corporate as well as industrial
exposure, in the form of convergence of industrial training programs, projects and visits
with the actual teaching- learning process.
Upgradation of the laboratories with modern equipments enhances on hand practical and experimental
learning for the students.
Continuous assessment and evaluation fosters corrective learning.
Access to the central library strengthens the execution of the teaching-learning process.
In order to make teaching more student centric, the college has included the
following provisions:
a. Arranging bridge courses and remedial courses for slow learners.
b. Encouraging advanced learners through research projects, competitive exams.
c. Making available ICT assisted teaching along with use of interactive,
collaborative and independent learning.
d. Introducing skill based value added courses with hands on training.
The institution meticulously plans and organizes its teaching schedule.
A comprehensive academic calendar, faculty wise time tables and teaching plan ensure meticulous planning.
Feedback on teaching is received from students for 100% courses. The feedback
are analyzed and communicated to the teachers. The institute has adequate and qualified
faculty.
The institute facilitates the participation of teachers in teachers-learning programs.
Teachers have participated in Orientation programmes /refresher programmes/Summer or winter schools and
in conferences/ seminars/workshops.
The evaluation system is transparent and there is mechanism for redressal of
grievances pertaining to examinations.

Research, Innovations and Extension :
The College has evolved a Research Policy to promote research culture among the faculty and students.
Institutional Social Responsibility is one of the core values of this institution.
The College has well-equipped science laboratories besides, a virtual classroom as sources of pursuit
of research.
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Institute has motivated and provided incentives to the faculty such as infrastructure, leaves, ICT
facilities and reprographic facilities consistently for promoting research activities and to improve the
research quality.
Resources are mobilized to involve the faculty in research, extension activities and collaborations.
The college promotes social values to fight gender disparities, social inequalities.
Two villages were adopted for inclusive development by the NSS unit of our college.
The NCC Girls Unit and the Boys unit and NSS Units with other enthuasticparticipants work with
village officials and voluntary organization to fight rural backwardness. Their sustainable efforts have
resulted in achieving 100% voters enrolment.
Programmes such as awareness on AIDS, Blood donation, Plantation and other health and hygienic
lectures motivate thein mates of the villages.

Infrastructure and Learning Resources :
The college is well equipped with adequate infrastructure with good laboratories in science departments,
English Language Lab, Digital Library and Computer Labs.
The college is located in 1.5 acres of land in a peaceful and serene environment. It consists of 83
classrooms out of which 67 are ICT enabled and 02 seminar halls and Auditorium with ICT facilities.
The College is equipped with a play ground which facilitates courts for a wide variety of sports/games.
The College has a Canteen and Parking shed for stakeholders.
The library – Learning Resource Center (LRC) is rich in print and digital resources with a collection of
20071 books and 2297 Reference books and 24 journals and providing a remote access to the eresources through subscription of N-List and DELNET and other e-resources to meet the
requirements for the study and research.
The LRC is partially automated with Integrated Library Management Software (CAMS). Digital
Library accession facility for N-List and DELNET online database are provided to all students &
Staff including for the reference section and newspaper section. The digital library facility is available
in all computer labs. Individual department library is also made available in all the departments.
Department of Zoology has a museum which consists of the specimens of various animals, snakes
displayed in 12 racks with 204 specimens.
Department of Botany has the facility for preparing the physical Herbarium.
The College has designed and adapted its own IT policy for adequate technology deployment and
implementation of ICT in a range of activities, 50 MBPS accessible internet connectivity is provided
for students and staff in all the computer laboratories and for the ICT-enabled classrooms.
Open Dias facility to conduct extra-curricular activities.
College has 250 cameras arranged for the CCTV Surveillance.

Student Support and Progression :
Maximum number of students are benefited by scholarships provided by the Government in last five years.
The institution provides Fee – Concession to the Meritorious, Games & Sports participants who participates
in University level / State level / Zonal level / National level. All the seats reserved for the various categories
are filled through DOST counseling for the UG courses through ICET & CPGET for the PG course.
Training in the Capacity building and skills enhancement initiatives such as Soft skills, Language and
communication skills, Yoga, physical fitness, health and hygiene, ICT/computing skills is provided as per the
academic calendar every year.
Campus Recruitment Training (CRT) is a regular activity. Employable skills such as computing skills are
imparted through an activity-based training through student seminars. Around 25% of the outgoing students
are benefitted by guidance for competitive examinations / placements and career counseling. Majority of the
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outgoing students (over 30%) prefer higher education and 35% of outgoing students qualified for
state/national level tests.
We give top priority for the maintenance of discipline as such transparent mechanism for timely redressal of
student grievances including Sexual Harassment and Ragging cases. Organization wide awareness and
undertakings on policies with zero tolerance from time to time by eminent people, resulted in no incident
recorded since inception. Timely redressal of the grievances is ensured without leaving even a minor issue.
All the guidelines of statutory/regulatory bodies are Implemented very meticulously.
Students are given opportunity to play during sports hour. The physical director train students on the sports /
games of their choice even beyond college hours at the play ground. Gym facility at these complexes is also
extended to students with the recommendation from the physical Director.
About 70 awards were bagged by our students for outstanding performance in sports/cultural activities at
University/State/national level during the last five years. Good number of students are involved in various
Administrative, Co-curricular and Extracurricular activities. Our alumni actively participate in various
academic and social activities.

Governance, Leadership and Management :
The Institution has an effective governance structure that is in keeping with the Institution's vision and goal
by utilizing decentralization and participatory management including the Principal, Heads of the
Departments, Program Coordinators, and Faculty. Each functionary has distinct functions and
responsibilities. To fulfill the aims, the Institution has developed a strategy plan based on key performance
metrics. The Institution has a resource mobilisation strategy.
The institution's financial transactions are audited on a regular basis by MR.Rayanna. Until the most recent
audit, there had been no substantial audit complaints.
The Internal Quality Assurance Cell (IQAC) is in charge of maintaining high standards of quality in
teaching, learning, assessment, and other academic activities.
IQAC also organizes seminars, conferences, and workshops to stimulate and instill a research culture in
students and faculty members.
Faculty members are encouraged to attend FDPs, workshops, seminars, and conferences, as well as join
professional organizations, by providing financial assistance. Certain welfare measures are in place for the
institution's teaching and non-teaching workers.

Institutional Values and Best Practices :
SNEHITA’ organizes regular activities in coordination with the “She Team (Police)” on the campus to
create awareness related to cyber security and defense. A grievance box is introduced to represent any
of the complaints faced by the students. Mentorshiphelps to mold and motivate the students.

LED lights are being used on the campus to conserve energy. Three hundred ten solar panels have been
installed with a 1550 KW on the main building and the MBA block. As a result of the installation of
solar panels, energy is being conserved. Rainwater harvesting pits have been dug to capture the
rainwater. As a result of this, the water table will increase. To ensure that the campus remains carbon
neutral, the ecosystem is being balanced totake up plantation programs andthe staff are being
encouraged to ‘Adopt a Plant’ to save the plants. The medicinal garden is being developed by
introducing rare plants.
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NSS students are preparing and distributing clay idols. They highlight the necessity of degradable
materials and the harmful effects of chemicals required for creating a sustainable
environment.Thevehicles are being stopped once a week to reduce pollution inthe campus. Staff and
students are being encouraged to bringbicycles.

Paper, books,and plastics are separated from the solid waste. The wasted food material from students,
canteen, mess along withleaves, twigsis added into the compost pits and getsconverted into
compost.The routine waste iscollected by the municipality regularly. The paper, plastic is being
recycled through intermediaries. E waste which can be used is given to assembling agencies.
Discharged batteries can be recharged. The chemicals are being neutralized before pouring in the sink.
The recycled water from RO plant can be used for watering the plants. Department of Chemistry is
maintaining the waste management unit at our college premises to reduce environmental pollution as
well as reclamation,which reduces the budget for chemicals.
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BASIC INFORMATION
Name and Address of the College
Name

VAAGDEVI DEGREE AND PG COLLEGE

Address

VAAGDEVI DEGREE AND PG COLLEGE H.No
2-2-457/3, Kishanpura, Hanamkonda, Warangal
Urban

City

Hanamkonda

State

Telangana

Pin

506001

Website

www.vaagdevicolleges.com

Contacts for Communication

Designation

Name

Telephone
with STD
Code

Mobile

Principal

Amaravadi

0870-

9296452832 0870-
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Fax

Email
principal@vaagdevicolleges.com
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IQAC /
CIQA
coordinator

about:blank

Sheshachalam

2455188

Gouda
Rajaprasad

08702455144

2544949
0870goudarajaprasad@gmail.com
2544949

9989214113

Status of the Institution
Institution Status

Private and Self Financing

Type of Institution
By Gender

Co-education

By Shift

Regular

Recognized Minority institution
If it is a recognized minroity institution

No

Establishment Details
Date of establishment of the college

26-06-1993

University to which the college is affiliated/ or which governs the college (if it is a constituent
college)
State

University name

Document

Telangana

Kakatiya University

View Document

Details of UGC recognition
Under Section

Date

View Document

2f of UGC
12B of UGC
Details of recognition/approval by stationary/regulatory bodies like
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)
Statutory
Regulatory
Authority

Recognition/Approval details
Institution/Department
programme

Day,Month and
year(dd-mmyyyy)

Validity
in
months

AICTE

View Document

25-06-2021

12

Remarks

Details of autonomy
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Does the affiliating university Act provide for
conferment of autonomy (as recognized by the
UGC), on its affiliated colleges?

No

Recognitions
Is the College recognized by UGC as a College
with Potential for Excellence(CPE)?

No

Is the College recognized for its performance by
any other governmental agency?

No

Location and Area of Campus

Campus
Type

Address

Campus
Location
Area in
*
Acres

Built up
Area in
sq.mts.

Main
campus
area

VAAGDEVI DEGREE AND PG COLLEGE H.No 2-2457/3, Kishanpura, Hanamkonda, Warangal Urban

Urban

17660

1.5

ACADEMIC INFORMATION
Details of Programs Offered by the College (Give Data for Current Academic year)
Program Name of
Level
Program/Course

Duration in Entry
Months
Qualification

Medium of
Instruction

No.of
Sanctioned
Students
Strength
Admitted

UG
UG
UG
UG
UG

36
36
36
36
36

INTERMEDIATE
INTERMEDIATE
INTERMEDIATE
INTERMEDIATE
INTERMEDIATE

English
English
English
English
English

240
60
60
120
180

235
25
56
74
177

36

INTERMEDIATE English

100

96

36
36
36
36
36
36
36
36
36
36
36

INTERMEDIATE
INTERMEDIATE
INTERMEDIATE
INTERMEDIATE
INTERMEDIATE
INTERMEDIATE
INTERMEDIATE
INTERMEDIATE
INTERMEDIATE
INTERMEDIATE
INTERMEDIATE

15
60
50
100
10
9
13
50
1
30
21

15
53
19
66
10
9
13
15
1
12
21

UG
UG
UG
UG
UG
UG
UG
UG
UG
UG
UG
UG
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BCom,Commerce
BCom,Commerce
BCom,Commerce
BCom,Commerce
BBA,Management
BCA,Computer
Science
BSc,Botany
BSc,Botany
BSc,Botany
BSc,Botany
BSc,Botany
BSc,Botany
BSc,Zoology
BSc,Zoology
BSc,Zoology
BSc,Zoology
BSc,Zoology

English
English
English
English
English
English
English
English
English
English
English
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UG

BSc,Zoology

36

INTERMEDIATE English

14

14

UG

BSc,Zoology

36

INTERMEDIATE English

1

1

UG

BSc,Zoology

36

INTERMEDIATE English

30

8

UG

BSc,Biotechnology 36

INTERMEDIATE English

50

33

UG

BSc,Biotechnology 36

INTERMEDIATE English

10

10

UG

BSc,Chemistry

36

INTERMEDIATE English

11

11

UG

BSc,Chemistry

36

INTERMEDIATE English

6

6

UG

BSc,Chemistry

36

INTERMEDIATE English

50

22

UG

BSc,Chemistry

36

INTERMEDIATE English

2

2

UG
UG

BSc,Microbiology 36
BSc,Microbiology 36

INTERMEDIATE English
INTERMEDIATE English

1
16

1
16

UG

BSc,Microbiology 36

INTERMEDIATE English

3

3

UG

BSc,Microbiology 36

INTERMEDIATE English

50

19

UG

BSc,Microbiology 36

INTERMEDIATE English

1

1

UG

BSc,Mathematics

36

INTERMEDIATE English

5

5

UG

BSc,Physics

36

INTERMEDIATE English

300

290

UG

BSc,Statistics

36

INTERMEDIATE English

1

0

UG

BSc,Statistics

36

INTERMEDIATE English

100

78

UG

BSc,Statistics

36

INTERMEDIATE English

100

89

UG

BSc,Electronics

36

INTERMEDIATE English

60

46

UG
PG

BSc,Electronics
36
MCom,Commerce 24

INTERMEDIATE English
UG
English

35
9

11
9

PG
PG
PG

MCom,Commerce 24
MBA,Management 24
MBA,Management 24

UG
UG
UG

English
English
English

11
120
240

11
117
240

24

UG

English

40

40

24

UG

English

129

129

PG

MSc,Computer
Science
MCA,Computer
Science
MSc,Zoology

24

UG

English

30

30

PG
PG

MSc,Chemistry
24
MSc,Microbiology 24

UG
UG

English
English

30
30

30
30

PG
PG

MSc,Mathematics 24
MSc,Physics
24

UG
UG

English
English

40
30

31
11

PG
PG

Position Details of Faculty & Staff in the College
Teaching Faculty
Professor
Associate Professor
Assistant Professor
Male Female Others Total Male Female Others Total Male Female Others Total
Sanctioned by the
UGC /University
State Government
Recruited
Yet to Recruit
about:blank

0
0

0

0

0

0
0

0

0

0

0

0
0

0

0

0

0
0
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0

Sanctioned by the
Management/Society
or Other Authorized
Bodies
Recruited

0

0

0

0

0

0

0

0

0

0

Yet to Recruit

355

142

213

0

355

0

0

Non-Teaching Staff
Male

Female

Others

Total

Sanctioned by the UGC
/University State Government
Recruited

0
0

0

0

0
0

Yet to Recruit
Sanctioned by the
Management/Society or Other
Authorized Bodies
Recruited

71
30

41

0

71
0

Yet to Recruit

Technical Staff
Male

Female

Others

Total

Sanctioned by the UGC
/University State Government
Recruited

0
0

0

0

0

Yet to Recruit

0

Sanctioned by the
Management/Society or Other
Authorized Bodies

12

Recruited

10

2

0

12
0

Yet to Recruit

Qualification Details of the Teaching Staff
Permanent Teachers
Highest Qualification

Professor
Associate Professor
Assistant Professor
Male Female Others Male Female Others Male Female Others Total

D.sc/D.Litt/LLD/DM/MCH
Ph.D.

0
0

0
0

0
0

0
0

0
0

0
0

1
22

0
6

0
0

1
28

M.Phil.
PG

0
0

0
0

0
0

0
0

0
0

0
0

0
119

0
207

0
0

0
326

UG

0

0

0

0

0

0

0

0

0

0

Temporary Teachers
Highest Qualification

Professor
Associate Professor
Assistant Professor
Male Female Others Male Female Others Male Female Others Total

D.sc/D.Litt/LLD/DM/MCH
Ph.D.

0
0
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0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0
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M.Phil.

0

0

0

0

0

0

0

0

0

0

PG
UG

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

Part Time Teachers
Associate Professor

Highest Qualification

Professor

Assistant Professor

D.sc/D.Litt/LLD/DM/MCH

Male Female Others Male Female Others Male Female Others Total
0
0
0
0
0
0
1
0
0
1

Ph.D.
M.Phil.

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

PG
UG

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

Details of Visting/Guest Faculties
Number of Visiting/Guest Faculty engaged with
the college?

Male
0

Female
0

Others
0

Total
0

Provide the Following Details of Students Enrolled in the College During the Current Academic Year
Program
Male

From the State Where
From Other States of India NRI Students Foreign Students Total
College is Located
2098
0
0
0
2098

UG Female 1075
Others 0

0
0

0
0

0
0

1075
0

Male 980
PG Female 1212

0
0

0
0

0
0

980
1212

Others 0

0

0

0

0

Provide the Following Details of Students admitted to the College During the last four Academic
Years
Category

Year 1

Year 2

Year 3

Year 4

Male
Female

161
155

139
103

107
89

153
101

Others
Male

0
56

0
74

0
54

0
81

Female
Others

64
0

41
0

43
0

45
0

OBC

Male
Female

635
835

705
545

634
606

632
547

General

Others
Male

0
105

0
82

0
65

0
102

Female
Others

101
0

90
0

129
0

95
0

SC

ST
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Male
Female

1
0

0
0

0
0

1
1

Others

0
2113

0
1779

0
1727

0
1758

Total

Provide the Following Details

Number of Programs

Self-financed Programs offered
49

New Programs introduced during
the last five years
7

Provide the Following Details
Unit Cost of Education
13801

Including Salary Component
91793797

Excluding Salary Component
68566578

Institutional preparedness for NEP

1. Multidisciplinary/interdisciplinary:

2. Academic bank of credits (ABC):

about:blank

The institution envisions attracting the finest talent
by creating an atmosphere encouraging to learning
and training learners with global skills for a global
workspace. As per the affiliating University,
humanities and science are part of the curriculum.
Institution/department encourages students to do
their projects in their interested areas that help
society. Knowledge sharing by experts in various
nonacademic fields is streamlined in order to
provide a holistic approach for the learners. The
experiential learning model is undertaken
extensively by the institutions through various
methods like Field Works, Extension Works, and
Projects. Based on the ancient teaching which set
the highest standards of multidisciplinary teaching,
Institution follows the same footsteps and focuses
on multidisciplinary teaching and research,
nurturing rich legacies and also holistic
development of the students. The institution
provides value-added courses in addition to the
university curriculum to make students industryready
Faculty are encouraged to design their own
curricular and pedagogical approaches to a subject
that is in line with the university structure. The
assessment structure is defined by the University.
The pedagogical approaches followed by the faculty
are Group Discussions, QUIZ, Role Play, Case
Studies, Assignments, Interactive Seminars,
Workshops, Guest Lectures, Conferences, and
Working Models/Demos. The institution is
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strategizing on the requirement and registration
under DigiLocker NAD. The institution advocates
access, openness, fluidity, and flexibility in the
education system through the already implemented
CBCS system. Since the teaching-learning
mechanism of the college is operated through a
blended mode, students can avail a smooth
Academic Bank of Credit process on the courses
offered in the college with the implementation of
the New Education Policy. The existing CBCS
system has prepared the learners to complete their
programmes within the stipulated time in order to
add to the smooth transitions to a Four Year Degree
course. It will enable the management to tackle the
dropout rate and poor enrollment ratio among the
students from socially and economically
underprivileged sections. The institution is planning
to get registered soon under the Academic Bank of
Credits that will help students to open their
individual academic bank accounts to enable entry
and exit options.

3. Skill development:

4. Appropriate integration of Indian Knowledge
system (teaching in Indian Language, culture, using
online course):

about:blank

To strengthen the technical skills and soft skills of
the students the Institute concentrates on the quality
standards and conducts periodic reviews to update
the academic programs towards alignment with the
National Skills Qualifications Framework. The
Institute imparts career guidance and provides
quality placement opportunities to the students that
are in line with the industry requirements, as a
culmination of a guided skill trajectory. It also
encourages Entrepreneurship. Along with the core
subjects, students are taught life sciences &
humanities subjects like Environmental Sciences,
Gender Sensitization & Professional Ethics. The
focus in our programes is on integrated knowledge
acquisition and upgrading human skills toward
creating a new league of employable youth.
Institution/department encourages students to do
projects in their interested areas that help society
and as a step toward vocational education and its
integration into mainstream education. In
collaboration with in-house trainers, industry
experts also train the students in different skills,
including soft skills to be industry-ready. The
institution is also strategizing the means of
articulation and alignment of skill qualification
levels with the requirements of other nations.
There are no guidelines currently from the
University to follow bilingual mode however some
faculty follow it as and when required to improve
the understanding & enhance student learning. The
institution also encourages celebrating traditional
dance and music on the annual fest, ethnic day to
depict different cultures of India and their
traditional dresses to preserve and promote the
Indian culture and traditions. Institute also
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encourages students to participate in different
traditional competitions outside as well. The
practice of Yoga is encouraged on campus and The
college conducts workshops and lecture series on
Yoga. The institution aims to set up a native
language research center in the coming year to
encourage short-term research on local and
indigenous knowledge systems. As a good
practice/s of the institution pertaining to the
appropriate integration of the Indian Knowledge
system students are encouraged to refer to online
videos/courses on the same.

5. Focus on Outcome based education (OBE):

Care is taken to follow Bloom's Taxonomy in
framing the internal question papers. Apart from the
domain-specific skills, learning outcomes at all
levels ensure social responsibility and ethics, as
well as entrepreneurial skills so that students
contribute proactively to economic, environmental,
and social well-being of the nation After attaining
autonomy, the curriculum will be redesigned with
greater emphasis on Outcome Based Education
(OBE). The introduction of additional vocational
courses in each semester with a focus on OBE is
planned. Workshops and Faculty Development
Programs on the development of materials for OBE
will be conducted. Regular assessment of the
course-based students’ feedback will be
institutionalized. Although our faculty members are
exceptional scholars in their own disciplines, they
are also motivating teachers. They understand
Vaagdevi’s core vision of empowering future
generations and hence, they practice the unique art
of teaching with a student-centric and
transformational methodology.

6. Distance education/online education:

Vaagdevi Degree & P. G. College is affiliated to
Kakatiya University and therefore we cannot offer
distance education/ online education/ courses on our
own. However, our faculty members made a quick
shift from classroom to online teaching and
effectively used platforms like Google Meet,
Google Classroom, MICROSOFT TEAMS,
ZOOM, CISCO WEBEX & YouTube during the
pandemic and continue to do so for blended
learning. Faculties are encouraged to offer MOOC
courses at the institution that promotes the blended
system of learning. The institution intends to
develop digital learning materials to fecilitate online
learning and the development of a digital library
with course videos and materials by faculty
members. A few courses are to be designed and
implemented in online mode via LMS.

QIF
1.Curricular Aspects
about:blank
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1.1 Curricular Planning and Implementation
1.1.1 The Institution ensures effective curriculum delivery through a well planned and documented
process
Answer:
The College has a cogent and well organized institutional academic plan for curriculum delivery which
ensures consistent and effective teaching and learning outcomes. This is effectively guided by Academic
Planning and Development Committee (APDC) which is constituted with senior and eminent
academicians and maestro in academic management. Several committees, including the Time Table
Committee, Departmental Academic Review Committee, and IQAC of the college, are taking care of the
delivery, and each committee has a specific responsibility to meet the academic goals and objectives of
the college.
Response:
The Institution is affiliated to Kakatiya University, and strictly adheres to the detailed syllabus,
evaluation scheme and almanac given by the University. It meticulously plans and implements the
transaction of the Curriculum. The Institution offers the self-financing programs under various UG and
PG Programs. The programs in Science (B.Sc. in Physics, Mathematics, Statistics, Chemistry, Botany,
Zoology, Bio-technology, Microbiology, Geology, Computer Science, Electronics, Data Science,
Nutrition/Dietetics, Food Science Quality Control), Commerce (B.Com-Computer Applications, B.ComTaxation, B.Com-Business Analytics, M.Com-Computer Application-, M.Com-General), Management
(BBA), and M.Sc. (Microbiology, Zoology, Mathematics, Physics, Chemistry and Computer Science),
M.B.A., and M.C.A. are offered.

For efficient and effective curriculum delivery, the following measures are adopted:

At the beginning of the academic year, Institution prepares Institutional Calendar of Events in
accordance with the academic calendar of Kakatiya University.
Every year books of library upgraded by concern library authority.
Teachers prepare a Lesson/Teaching Plan for each subject by unitizing the syllabus.
Induction programs and bridge courses are conducted at the entry- level to ensure that the students
start the learning process with a firm footing.
Meticulous planning is done for effective transaction of the curriculum by giving assignments,
conducting unit tests, slip tests, internal tests, and preparatory examination.
Students are encouraged to take projects, in-house seminars, case-studies, internships, industrial
visits and surveys. This initiative has reflected a considerable improvement in the academic
performance of the students.
The institution provides a platform for students to take part in co-curricular activities. As a result,
good number of students made a mark in various competitions like Management Students
Meet/Fest, Commerce Fest, Science Fair, Debate, GDs, Essay, Quiz, Poetry Recitation, Athletics,
etc.
Head of the institution conducts a review meeting of curriculum progression with all the Heads of
the Departments regularly.
Teaching is planned to blend the Educational Policies with conceptual and activity-based teaching.
Institution practices both traditional and innovative ICT enabled teaching strategies. The
introduction of innovative programs and skill development initiatives has created profound
progress in the personality of students. The institution conducts Add-on/Certificate programs to
bridge the gap between industry and academia.
Institution addresses and integrates cross-cutting issues relevant to gender, environment and
sustainability, human values, and professional ethics to fulfill the vision of the institution.
The institution conducts Department wise Induction Programs for the benefit of new batch students
to know the program in which they have taken the admission.
The institution has efficient and transparent feedback system on the curriculum involving students,
teachers, employers and alumni.
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File Description

Document

Upload Additional information

View Document

Link for Additional information

View Document

1.1.2 The institution adheres to the academic calendar including for the conduct of CIE
Answer:
Response:
The institution follows the academic calendar of the Kakatiya University which specifies the
schedule for various academic activities for each semester. With reference to the university academic
calendar, the Institution prepares its own calendar of events. Regular staff meetings are conducted to
ensure smooth and effective implementation of institutional calendar of events. In case of any deviations
in the schedule due to unforeseen events, the calendar of events is rescheduled. College Almanac lists out
important dates about the college reopening, instructional dates in each term/ Semester, internal and
university examinations (Theory and practicals) dates in consultation with examination branch and
HODs. College Almanac is prepared in accordance with the university Almanac prescribed by Kakatiya
University. The details are shared with the college website.

Course Files: They are prepared by the subject teachers, which contain the objectives of the course,
program outcomes, teaching methodology, teaching tools used, and hourly teaching schedules, curricular
and extracurricular activities, guest / extension lectures planned, field trips, etc.
Scheme of Evaluation: The college circulates the evaluation rules for continuous internal assessments
and are prepared by the course teacher along with question paper and get it approved by the Head of the
Department. The HOD makes sure that the scheme of evaluation is followed by the course teachers for
evaluating the answer scripts and the same is made available for the students for ensuring transparency
evaluation process.

Following measures are taken for Continuous Internal Evaluation (CIE)

Students are assessed based on their performance in given assignments, presentations, co-curricular
activities and internal assessment.
Monthly attendance of the students is monitored
Each semester, two internal assessment tests are conducted, the internal test answer scripts are
valued and valued scripts are discussed with the students for effective writing of answers during the
University Examinations.
Preparatory examination is conducted keeping in view the schedule of university examinations.
Prepare the students psychologically to face and perform better in the university examinations.
The institution has good academic ambience and work culture and therefore, it performs the
academic events with in the stipulated time.
Based on the student's performance in curricular and co-curricular activities, students are
segregated as advanced and slow learners.
Necessary steps are taken for advanced and slow learners.
Advanced learners are encouraged to involve in in-house seminars and paper presentation, case
studies, and to take Project Work and Internship.
Remedial classes are conducted and question banks are given to average performers and slow
learners before the commencement of University Examination.
about:blank
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File Description

Document

Upload Additional information

View Document

Link for Additional information

View Document

1.1.3 Teachers of the Institution participate in following activities related to curriculum development
and assessment of the affiliating University and/are represented on the following academic bodies during
the last five years
1. Academic council/BoS of Affiliating university
2. Setting of question papers for UG/PG programs
3. Design and Development of Curriculum for Add on/ certificate/ Diploma Courses
4. Assessment /evaluation process of the affiliating University
Answer: A. All of the above
File Description

Document

Institutional data in prescribed format

View Document

Details of participation of teachers in various
bodies/activities provided as a response to the metric

View Document

Any additional information

View Document

Link for Additional information

View Document

1.2 Academic Flexibility
1.2.1 Percentage of Programmes in which Choice Based Credit System (CBCS)/ elective course system
has been implemented
Answer: 100
1.2.1.1 Number of Programmes in which CBCS / Elective course system implemented.

Answer: 45
File Description

Document

Minutes of relevant Academic Council/ BOS meetings

View Document

Institutional data in prescribed format

View Document

Any additional information

View Document

Link for Additional information

View Document

1.2.2 Number of Add on /Certificate programs offered during the last five years
Answer: 79
1.2.2.1 How many Add on /Certificate programs are offered within the last 5 years.

Answer:
about:blank
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2020-21 2019-20 2018-19
15
15
16

2017-18
17

2016-17
16

File Description

Document

List of Add on /Certificate programs

View Document

Brochure or any other document relating to Add on
/Certificate programs

View Document

Any additional information

View Document

Link for Additional information

View Document

1.2.3 Average percentage of students enrolled in Certificate/ Add-on programs as against the total number
of students during the last five years
Answer: 87.03
1.2.3.1 Number of students enrolled in subject related Certificate or Add-on programs year wise
during last five years

Answer:
2020-21 2019-20 2018-19
3973
3738
3549

2017-18
3649

2016-17
3504

File Description
Details of the students enrolled in Subjects related to
certificate/Add-on programs
Any additional information

Document
View Document
View Document

1.3 Curriculum Enrichment
1.3.1 Institution integrates crosscutting issues relevant to Professional Ethics ,Gender, Human Values
,Environment and Sustainability into the Curriculum
Answer:
Response:
The programs offered in the institution have courses as part of their curriculum which integrates cross
cutting issues related to Gender, Environment and Sustainability, Human Values and Professional Ethics.
These cross-cutting issues are integrated into mandatory and elective courses in the undergraduate
programs like Environmental Studies, Gender Sensitization, Professional Ethics, etc.
In addition to enriching the curriculum by integrating cross cutting issues, the institution organizes
various awareness programs and events through the NSS Unit, NCC Wing and Women Empowerment
Cell to create awareness among the students about Human Values, Ethics, Environment and Gender.
The institution provides equal opportunities to boys and girls in all types of student activities
conducted. Special programs for girl students are arranged towards attaining Women Empowerment.
Gender equality is ensured through creating an equal opportunity at all levels. Recruitment of women
faculty and involving the female students and teachers in decision making and encouraging them to
participate in Gender specific programs like seminar on Health awareness for adolescent girls, legal
awareness on anti ragging measures and She-team etc.
It is regular practice to organize the awareness programs and events on national and international
days of importance such as National Science Day, International Women’s Day, Teacher’s Day, Republic
Day, Independence Day, Yoga Day, Sports Day, Environmental Day, etc.
about:blank
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The subjects like Gender Sensitization, Environmental Studies are introduced as AECC Courses. For the
Human Values and Professional Ethics, subjects like Business Law and Ethics, Organization Behavior,
Research Methodology and Project Work, Labor Laws, Consumer Behavior, Business Ethics,
Management of Industrial Relations, Intellectual Property Rights, Recombinant DNA Technology, Stem
cell Technology, Conservation Laws, Environmental Bio-Technology, etc., are included to evolve the
human values under various UG and PG Programs. And also different topics like Gender Equality,
Gender Roles, Ending Violence against Women, Renewable and Non-renewable Resources Eco-systems
and Environmental Pollution Conservation and Biodiversity are included even in the subjects like English
which in turn gives an opportunity to focus on all these important Cross Cutting Issues.
Measure of success: Our student’s response to the Kerala floods, NSS unit reacting to various
environment issues viz., to avoid usage of plastic, plantation program, Blood donation, Health camps,
social awareness rallies on various issues like Aids Day, Voters Day, etc.

File Description
Upload the list and description of courses which address
the Professional Ethics, Gender, Human Values,
Environment and Sustainability into the Curriculum.
Any additional information

Document
View Document
View Document

1.3.2 Average percentage of courses that include experiential learning through project work/field
work/internship during last five years
Answer: 80.84
1.3.2.1 Number of courses that include experiential learning through project work/field
work/internship year-wise during last five years

Answer:
2020-21 2019-20 2018-19
1569
1105
1348

2017-18
1109

2016-17
961

File Description
Programme / Curriculum/ Syllabus of the courses

Document
View Document

MoU's with relevant organizations for these courses, if any
Average percentage of courses that include experiential
View Document
learning through project work/field work/internship
Minutes of the Boards of Studies/ Academic Council
View Document
meetings with approvals for these courses
Any additional information

View Document

1.3.3 Percentage of students undertaking project work/field work/ internships (Data for the latest
completed academic year
Answer: 80.44
1.3.3.1 Number of students undertaking project work/field work / internships

about:blank
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Answer: 4200
File Description

Document

List of programmes and number of students undertaking
project work/field work/ /internships

View Document

Any additional information

View Document

1.4 Feedback System
1.4.1 Institution obtains feedback on the syllabus and its transaction at the institution from the following
stakeholders
1) Students
2)Teachers
3)Employers
4)Alumni
Answer: A. All of the above
File Description
Any additional information (Upload)

Document
View Document

Action taken report of the Institution on feedback report as
stated in the minutes of the Governing Council, Syndicate, View Document
Board of Management (Upload)
URL for stakeholder feedback report

View Document

1.4.2 Feedback process of the Institution may be classified as follows:
Options:
1. Feedback collected, analysed and action taken and feedback available on website
2. Feedback collected, analysed and action has been taken
3. Feedback collected and analysed
4. Feedback collected
5. Feedback not collected
Answer: A. Feedback collected, analysed and action taken and feedback available on website
File Description

Document

Upload any additional information

View Document

URL for feedback report

View Document

2.Teaching-learning and Evaluation
2.1 Student Enrollment and Profile
2.1.1 Average Enrolment percentage (Average of last five years)
Answer: 77.54
2.1.1.1 Number of students admitted year-wise during last five years

Answer:
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2020-21 2019-20 2018-19 2017-18 2016-17
2113
1779
1727
1758
1706
2.1.1.2 Number of sanctioned seats year wise during last five years

Answer:
2020-21 2019-20 2018-19
2280
2310
2170

2017-18
2290

2016-17
2766

File Description

Document

Institutional data in prescribed format

View Document

Any additional information

View Document

2.1.2 Average percentage of seats filled against reserved categories (SC, ST, OBC, Divyangjan, etc. as per
applicable reservation policy ) during the last five years ( exclusive of supernumerary seats)
Answer: 100
2.1.2.1 Number of actual students admitted from the reserved categories year-wise during the last five years

Answer:
2020-21 2019-20 2018-19
994
836
815

2017-18
834

2016-17
807

File Description

Document

Average percentage of seats filled against seats reserved

View Document

Any additional information

View Document

2.2 Catering to Student Diversity
2.2.1 The institution assesses the learning levels of the students and organises special Programmes for
advanced learners and slow learners
Answer:
VAAGDEVI DEGREE & P.G. COLLEGE,Hanamkonda (Sponsored by Vishwambhara Educational
Society) was established in 1993. It is affiliated to Kakatiya University, Warangal. It is a co-educational
institution located in Kishanpura, the heart of the tri-cities of Warangal, Hanamkonda and Kazipet. The
college is run under the judicious guidance and stewardship of eminent educationists to cater to the
professional needs of the students pursuing higher education. It offers restructured and job-oriented
courses.
Most of the students come from socially, economically and diversified backgrounds. There is a lot of
heterogeneity within in a section with respect to their knowledge, skills, attitude and motivation. In
addition, students are from vernacular medium and would have opted to study in English medium at
undergraduate level itself.
Admissions to Various UG and PG courses are as follows :
The admission for all U.G Level courses is through (DOST) Degree Online Services Telangana
The admission for all P.G Level courses MBA / MCA is through Entrance tests conducted for
admission ICET conducted by TSCHE ,for P.G. courses through CPGET (Common Post Graduate
Entrance Test)
about:blank
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Based on the data, the student will be identified as advanced and slow learners, orientation and induction
programmes are conducted as per the guidance of affiliating university and UGC at the beginning of each
academic year to create awareness about the courses, prospects, facilities available and scheme of
examination.
Bridge courses are conducted after the orientation/ induction for the first semester students to help for
smooth transition into college study from + 2 Level students from rural background who are mentored to
break their language barriers and improve their language and communication skills. Inputs are collected
from concerned mentors through one to one interaction during the theory – practical sessions in various
subjects. The student’s performance in internal examinations is taken as a base to assess the improved
learning ability, and also to identify the slow learners and bridge the gap between slow learners and
advanced learners. The faculty from the respective UG classes extends the valid support in classifying
the students based on observations and class tests.
Advanced learners are paid special attention for performing exceptionally well in university
examinations. They are motivated to participate and present papers in seminars and conferences. They
are also encouraged to attend workshops and short term training programs conducted in college and other
institutions. The impact of efforts made, has significantly improved college results.

Apart from the U.G. Courses, college also offers Post Graduate progammes like MBA., M.C.A., M.Sc
(Comp.Sc, Chemistry,Maths,Phyiscs,Microbiology,Zoology) and M.Com(Gen & CA). The institution has
reached the unimaginable heights and has won the laurels from distinguished academicians of the
Telangana region. The College has the state of the art infrastructure facilities, WIFI enabled campus,
well-stacked library, well-equipped labs, spacious lecture halls, adequate furniture and to crown it all, a
spacious seminar hall. The digital section is the latest addition to the Library which is a unique of the
College.

File Description

Document

Upload any additional information

View Document

Past link for additional Information

View Document

2.2.2 Student- Full time teacher ratio (Data for the latest completed academic year)
Answer: 16.16
File Description
Any additional information

Document
View Document

2.3 Teaching- Learning Process
2.3.1 Student centric methods, such as experiential learning, participative learning and problem solving
methodologies are used for enhancing learning experiences
Answer:
The academic plan and curriculum is student-centric method. The college has adopted various teachinglearning and pedagogical methods for enhancing the learning levels of the students. In regular classroom
teachers employ experiential learning, problem-solving methodologies, classroom seminars, group
discussions, project works, field visits, and field projects. However, in the covid-19 pandemic situation,
all the faculty members participated in a considerable number of Online FDPs, Webinars, Conferences,
Quiz Contests and trained themselves in the use of Digital tools and software Online platforms like
ZOOM, WebX, Google Meet, Whats App, Microsoft teams etc. The students are being engaged in Online
mode of teaching and learning process besides Blended mode whenever lockdown is relaxed temporarily.
about:blank
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Experiential learning:. The faculty enhances and develops an experimental learning approach amongst
the students. In practical classes, all students get a hands-on experience of working on an experiment or
on new equipment. Departments like Physical sciences, life sciences, Commerce, Computers and
Business Management in promoting field visits, study projects, Bank visits, and field surveys.
The courses involving the concepts of experiential learning are identified viz., major projects, mini
projects, laboratory course work, internships, field trips, industrial visits
A peer learning mechanism by identifying the student groups will support the slow learners to perform on
par with the advance learners.
Participative Learning: This is the best student-centric learning method, in which students actively
participate in activities -Class room seminars, Group discussions, Quiz, Research orientation through
projects are being practiced in the college. Further, during Covid-19 pandemic period, the college
conducted an Orientation Programme to Freshers on ZOOM online platform in the year 2020. The
Faculty members have been handling Online classes to the students in the subjects concerned since March
2020 (Covid-19 lockdown period).
The concepts of participative learning are implemented in the courses where there is a scope for seminars,
group discussions, JAM sessions, Lecturing, interactive methods, ICT enabled teaching and case study.
Advanced learners are motivated to use the library viz., N-LIST and internet resources available to
interact in the classroom.
Problem Solving Method: The college has adopted various methods to develop and enrich students
creativity, decision-making ability, critical thinking, and reasoning power. The problem-solving abilities
are very much required for the all graduate and post graduates. As a mandatory outcome required the
enhancement of the problem-solving skills are given topmost priority.
For slow learners the following student centric approaches are adopted:
Trial and Error and creating short goals to achieve the end.
E-learning: The college provides e-learning sources like MOOCs, Digital Library, ELL (English
Language Lab), smart classrooms, a Virtual classroom. Further the college is registered under TASK
(Telangana Academy for Skills and Knowledge) which helps to provide training and placements. These elearning resources make the students learn skill-based and practical education different from the
traditional way of teaching and learning process. Further, the faculty members have also prepared You
Tube lectures (E-content) for the benefit of the students and posted all the links to students whats app
groups to learn any time by clicking the link.

File Description

Document

Upload any additional information

View Document

Link for additional information

View Document

2.3.2 Teachers use ICT enabled tools for effective teaching-learning process.
Answer:
Recognizing the dynamic role of ICT in effective teaching learning process and expansion of
educational opportunities, the college uses a diverse set of ICT tools to communicate, create,
circulate and manage information.
The college provides wide range of educational services to deliver knowledge to the students by
using a variety of approaches, for example, the college has the provision of ICT enabled
classrooms, LCD Projectors, e-Books, digitalized library, audio-video tools, which foster interest
about:blank
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and encourage inquisitiveness among students thus making teaching effective and learning process
more fulfilling by building the learner-centric environment.
Instead of one way flow of information, the students are actively involved in preparing Power Point
Presentations, use of e-resources for writing of seminar papers and project reports and other
assignments. Students are motivated to join concurrent online courses through SWAYAM and
NPTEL.
Video Conferences and Lectures by experts and scholars are also organized for the students. Desk
tops, laptops, pen drives, digital cameras, microphones, i-pads, and other ICT tools are extensively
used by teachers and students.

Training of the teachers in ICT is conducted in the college to update their ICT skills and enable
them to use latest technology, thereby enhancing their competence and skill in handling of the ICT
tools in the class room for effective teaching.

The students as well as teachers are well trained in handling of ICT Tools, information is provided
about various library software’s, MS Word, MS Excel and Power Point Presentations.

The college has been making continuous efforts to improve its IT infrastructure and facilities
according to the technological advancements.

ICT practices corroborate with vision of the college of providing skilled based globally competent
education.

File Description
Upload any additional information

Document
View Document

Provide link for webpage describing the ICT enabled tools
View Document
for effective teaching-learning process
2.3.3 Ratio of students to mentor for academic and other related issues (Data for the latest completed
academic year )
Answer: 18.58
2.3.3.1 Number of mentors

Answer: 281
File Description

Document

Upload year wise, number of students enrolled and full
time teachers on roll.

View Document

mentor/mentee ratio

View Document

Circulars pertaining to assigning mentors to mentees

View Document
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2.4 Teacher Profile and Quality
2.4.1 Average percentage of full time teachers against sanctioned posts during the last five years
Answer: 100
File Description

Document

Year wise full time teachers and sanctioned posts for
5years(Data Template)

View Document

List of the faculty members authenticated by the Head of
HEI

View Document

Any additional information

View Document

2.4.2 Average percentage of full time teachers with Ph. D. / D.M. / M.Ch. / D.N.B Superspeciality / D.Sc. /
D.Litt. during the last five years (consider only highest degree for count)
Answer: 7.89
2.4.2.1 Number of full time teachers with Ph. D. / D.M. / M.Ch. / D.N.B Superspeciality / D.Sc. / D.Litt.
year wise during the last five years

Answer:
2020-21 2019-20 2018-19
26
24
25

2017-18
20

2016-17
18

File Description

Document

List of number of full time teachers with Ph. D. / D.M. /
M.Ch. / D.N.B Superspeciality / D.Sc. / D.Litt. and
number of full time teachers for 5 years (Data Template)

View Document

Any additional information

View Document

2.4.3 Average teaching experience of full time teachers in the same institution (Data for the latest
completed academic year in number of years)
Answer: 5.68
2.4.3.1 Total experience of full-time teachers

Answer: 1834
File Description

Document

List of Teachers including their PAN, designation, dept and
View Document
experience details(Data Template)
Any additional information

View Document

2.5 Evaluation Process and Reforms
2.5.1 Mechanism of internal assessment is transparent and robust in terms of frequency and mode
Answer:
Following the guidelines issued by the affiliating university, college maintains a structured and an explicit
internal assessment system.
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27/84

7/15/22, 11:01 AM

about:blank

For the students of both UG&PG courses the assessment is in the form of an internal exam. The students
are informed well in time about the exam dates and evaluation parameters.
The internal assessment: The mechanism of internal assessment at the institutional level is transparent and
robust in terms of frequency and mode. The schedule of mid semester tests is displayed in academic
calendar and college website, this makes the system totally transparent. Variety of testing techniques like
routine class tests, assignments, quizzes, projects, and surprise tests are also conducted by the faculty to
judge the learning echelon of students. Semester internal tests are conducted in perfect consistency with
university pattern. The question papers are set as per guidelines of university and the answer scripts are
evaluated and distributed with correction notes. Special tests are conducted for students participating in
NCC and NSS camps, youth festival and tournaments. The impact of remedial classes in the performance
of mid semester tests is particularly evaluated in terms of effectiveness of applied methodology.
The awards are submitted online at college examination portal. The attendance details of students are
sent to their parents through SMS. Examination related grievances are handled by examination grievance
redressal committee for exams. The students who remain absent in house tests have to submit
examination leave along with documentary proofs; otherwise they are answerable as per rules of college
examination committee.

File Description

Document

Any additional information

View Document

Link for additional information

View Document

2.5.2 Mechanism to deal with internal/external examination related grievances is transparent, timebound and efficient
Answer:
To maximize transparency and efficiency in examination related grievances, the college has a
Convener/Incharge Examination committee, appointed by the Principal. During examinations, the
incharge acts as the Incharge of Examinations and looks after the entire system of examinations. The
internal and external examination schedule is communicated to the students by displaying the time table
on college website, information corner of the college as well as circulation through internal groups by the
mentors.

For the grievances regarding internal tests, the students can complain about any aberration in the result,
within two days of declaration of result to the concerned faculty. If the grievance is still unresolved, the
students can contact the concerned HOD, who in turn look into the matter, resolve, and incase the
grievance is against HOD, students can contact the incharge of Examinations. However, if the student is
still unsatisfied, student can contact the Principal, who is the highest authority to resolve any issue related
to the internal examinations. The awards and the attendance details are sent to the parents/guardians of
the student through SMS.The students are informed regarding the requisite formalities of assessment of
project reports or seminars (wherever required) by providing the required details on notice boards as well
as departmental notice boards, well in advance. They are assigned guides/supervisors for project works
and given deadlines for completion of various stages of the project work. The HOD monitors the
completion of the work and ensures that the deadlines are duly followed. Every project, seminar, and
assignment is time bound and rules for evaluation are conveyed to the students well in advance. Any
grievance regarding projects, assignments, and internships, is resolved by the Examination Grievance
Redressal Committee in presence of the concerned teacher and HOD. The committee promptly deals with
mistakes or errors related to attendance or assessment of the students.

about:blank

28/84

7/15/22, 11:01 AM

about:blank

At the class room evaluation level, the mentors take care that the students share their issues and after the
mentoring sessions, the grievances are reported by the mentoring in-charge to the Principal within the
stipulated period of three days. A meeting with the concerned HOD, Mentor and the Principal is held to
resolve the issue within a week.

****During the Semester Examinations, conducted by the affiliating university, discrepancies related to
examinations are properly and timely attended to, and the university is contacted for early redressal.
Grievances related to the University Examination are taken on priority basis and within the time limit are
sent to the concerned university authority. The grievance related to setting of the question paper is
dealt with immediacy and the letter regarding the discrepancy is sent to Controller of Examination,
on the same day. For the result related grievance, the University provides a window period of 21 days
after the declaration of results for applying for re-evaluation.
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2.6 Student Performance and Learning Outcomes
2.6.1 Programme and course outcomes for all Programmes offered by the institution are stated and
displayed on website and communicated to teachers and students.
Answer:
The course content for undergraduate and postgraduate programs is assigned by the affiliating University.
The college adopted OBE (Out Come Based Education) as reference point to formulate graduate
attributes and qualification descriptors. This has enabled students, parents and employers to understand
the nature and level of learning outcome. The aim of OBE is to maintain national standards and
international comparability of learning outcomes and academic standards to ensure global
competitiveness as per vision and mission of college. POs were derived from the education policy of
India, keeping in mind the articulation of essential learning outcomes associated with programmes of
study. COs were derived from course content of affiliating university. The faculty in consultation with
HODs has devised COs corresponding to scrupulous knowledge level of each course, and it is approved
by Academic Council and IQAC of the college.

The PO and COs are communicated to students and teachers through different means:
The POs and COs are shared by the HOD with all the teachers so that they can plan their teaching lessons
as per the desired outcomes.
Syllabus: The courses of all programs have well defined COs, which are displayed on college website.
The hard copy of course content and COs is also available in departments for reference of faculty and
students.
Website: The CO-PO document is available on college website. The course content of all courses is also
displayed on college website.
Information brochure: The information brochure contains possible programs outcomes in terms of
employment potential of each program for better perception of students before opting of a particular
program.
Library: The CO-PO information is available in Library for easy access to students and faculty.
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Departmental notice boards: Department specific COs and POs are displayed on departmental notice
boards.
Mentoring groups: The COs and POs are constantly shared and discussed in mentoring groups.
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View Document
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View Document

2.6.2 Attainment of programme outcomes and course outcomes are evaluated by the institution.
Answer:
There is a structured and efficient mechanism for attainment of the Programme Outcomes (POs) and
Course Outcomes (COs) in the college. The IQAC of college follows a specific and systematic
methodology for the success of the same.
Direct attainment is evaluated on the basis of results of Semester, Internal and Final Semester
Examinations conducted by college and university respectively. CO attainment is evaluated through
assignments, seminars, viva voce, etc. Routine evaluation is done by oral/written tests in class room. The
Semester internal Examination and the written class tests are conducted according to the examination
pattern followed by the affiliating university to help the students to prepare and perform better in the final
examinations. The CO attainment in terms of analytical and creative thinking of students is carried out by
project review committees, models, charts and PPTs of original and novel ideas.
Indirect attainment is evaluated through graduate exit survey methodology. PO mapping for PG classes is
carried out by getting exit feedback-PO correlation on Likert scale. PO attainment level is fixed arbitrarily
in consultation with IQAC. The measured percentage of each PO is calculated and attainment is
determined quantitatively. PO-CO mapping is carried out by using correlation level 3-1 corresponding to
high, medium and low level of PO attainment. A qualitative analysis is done on the attainment of COs for
the course by the faculty after course completion. The observations, actions taken and actions that are
needed to be taken and recommendations are reported to IQAC as a part of CO analysis.

In each course, the level of attainment of each PO is compared with predefined targets after the
end semester examinations and COs are evaluated on the set of attainment levels. The PO attainment for
courses under NSQF is evaluated by Sector Skill Council of India (SSC). The analysis of these surveys
helps in finding the weak areas towards attainment of POs, which are then worked upon by the IQAC.
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2.6.3 Average pass percentage of Students during last five years
Answer: 79.4
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2.6.3.1 Number of final year students who passed the university examination year-wise during the last
five years

Answer:
2020-21 2019-20 2018-19 2017-18 2016-17
1470
1387
1289
949
962
2.6.3.2 Number of final year students who appeared for the university examination year-wise during
the last five years

Answer:
2020-21 2019-20 2018-19
1627
1528
1484

2017-18
1490

2016-17
1473
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Document

Upload list of Programmes and number of students passed
and appeared in the final year examination (Data
View Document
Template)
Upload list of Programmes and number of students passed
and appeared in the final year examination (Data
View Document
Template)
Upload any additional information

View Document

Paste link for the annual report

View Document

2.7 Student Satisfaction Survey
2.7.1 Online student satisfaction survey regarding teaching learning process
Answer:
File Description
Upload database of all currently enrolled students (Data
Template)
Upload any additional information

Document
View Document
View Document

3.Research, Innovations and Extension
3.1 Resource Mobilization for Research
3.1.1 Grants received from Government and non-governmental agencies for research projects,
endowments, Chairs in the institution during the last five years (INR in Lakhs)
Answer: 19.96
3.1.1.1 Total Grants from Government and non-governmental agencies for research projects ,
endowments, Chairs in the institution during the last five years (INR in Lakhs)

Answer:
2020-21 2019-20 2018-19
0
0
5.38
about:blank

2017-18
7.18

2016-17
7.40
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File Description

Document

List of endowments / projects with details of grants

View Document

e-copies of the grant award letters for sponsored research
View Document
projects / endowments
3.1.2 Percentage of teachers recognized as research guides (latest completed academic year)
Answer: 1.24
3.1.2.1 Number of teachers recognized as research guides

Answer: 4
File Description

Document

Institutional data in prescribed format

View Document

Any additional information

View Document

3.1.3 Percentage of departments having Research projects funded by government and non government
agencies during the last five years

Answer: 10.91
3.1.3.1 Number of departments having Research projects funded by government and non-government
agencies during the last five years

Answer:
2020-21 2019-20 2018-19 2017-18 2016-17
0
0
2
2
2
3.1.3.2 Number of departments offering academic programes

Answer:
2020-21 2019-20 2018-19
11
11
11

2017-18
11

2016-17
11

File Description

Document

Supporting document from Funding Agency

View Document

List of research projects and funding details

View Document

Paste link to funding agency website

View Document

3.2 Innovation Ecosystem
3.2.1 Institution has created an ecosystem for innovations and has initiatives for creation and transfer of
knowledge
Answer:
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Institute has a separate R&D & IPR Cell, comprising faculty members from various Departments. A
Committee takes care of this cell. The Roles and Responsibilities of the Cell are,

To support faculty for delivering talks at different events and conducting workshops.

To help Departments organize Seminars, conferences, faculty development programs.

To keep everyone informed about announcements by various funding agencies like DST, DAE, DRDO,
ISRO, CSIR, AICTE, UGC, University etc.

To motivate students for presenting papers in National and International conferences and projects in
competitions and exhibitions, with funding given where possible.

Encourage Interdepartmental / collaborative work.

Initiatives to encourage faculty research:

Financial assistance for faculty publications.

Facilities such as flexibility in timings, use of laboratories etc. are extended to faculty.

Facilities and Seed money is provided to faculty to implement their research project.

Faculty are encouraged to apply and obtain research grants from various Government and nonGovernment

Faculty and student publications are encouraged by providing financial assistance. Collaborative research
partnerships with academic institutes and industry are encouraged.
To promote the Entrepreneurial Mindset in students, the College takes the following measures:
Organize Seminars, Workshops, Guest Lectures in College on Entrepreneurship - wherein resource
persons from industry and entrepreneurs are invited to create awareness among students. In Seminars,
Conferences of other themes also, sessions on entrepreneurship oppurtunities etc. are included. Guest
lecturers though held on different topics are also requested to cover the entrepreneurship aspect.
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Student participation in Seminars & Workshops outside College.

Field and site visits for students - to expose them to industry and entrepreneurial opportunities.

Encourage student Start - ups - networking assistance, industry inputs through Alumni and Industry
experts is provided.

VDPGC Entrepreneurship Student Club - to provide a platform for like minded students. VDPGC
Entrepreneurship Club
Student Coordinators – CH.Sowmya, M.Sc (Chem), P. Suresh BCom (BA).

Faculty Coordinators – Dr.A.Srinivas Reddy, Chemistry; Dr .C.Padmavati, Zoology; Dr Suresh
Chandra, Commerce; Dr Sateesh Sutari. Botany.

Activities –
Conduction of Field trips, Industrial tours, Technical events like National science day, Oral and Poster
Presentation competitions for Faculty and students, Orientation Programmes on Research methodology
which will be useful the students in carrier, small initiatives to boost student confidence are undertaken Eg Preparation and sale of Holi Colours, Ganesh Patri (Ekavi Sathi Patra) sale, Sanitizers etc. Pictures.

With the efforts of our institute R&D Cell our faculty members and students involved in
Sponsored research projects and presented Research papers in National, International Conferences and
seminars some our college presentations selected as best presentations in an International and National
conferences and received awards from Reputed and recognized bodies for their contributions.
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3.2.2 Number of workshops/seminars conducted on Research Methodology, Intellectual Property Rights
(IPR) and entrepreneurship during the last five years
Answer: 90
3.2.2.1 Total number of workshops/seminars conducted on Research Methodology, Intellectual
Property Rights (IPR) and entrepreneurship year-wise during last five years
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Answer:
2020-21 2019-20 2018-19
13
28
15

2017-18
17

2016-17
17

File Description

Document

Report of the event

View Document

List of workshops/seminars during last 5 years

View Document

Any additional information

View Document

3.3 Research Publications and Awards
3.3.1 Number of Ph.Ds registered per eligible teacher during the last five years
Answer: 2
3.3.1.1 How many Ph.Ds registered per eligible teacher within last five years

Answer: 8
3.3.1.2 Number of teachers recognized as guides during the last five years

Answer: 4
File Description
List of PhD scholars and their details like name of the
guide , title of thesis, year of award etc

Document
View Document

Any additional information

View Document

URL to the research page on HEI website

View Document

3.3.2 Number of research papers per teachers in the Journals notified on UGC website during the last five
years
Answer: 0.5
3.3.2.1 Number of research papers in the Journals notified on UGC website during the last five years.

Answer:
2020-21 2019-20 2018-19
41
16
13

2017-18
24

2016-17
48

File Description

Document

List of research papers by title, author, department, name
and year of publication

View Document

Any additional information

View Document

3.3.3 Number of books and chapters in edited volumes/books published and papers published in national/
international conference proceedings per teacher during last five years
Answer: 0.14
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3.3.3.1 Total number of books and chapters in edited volumes/books published and papers in national/
international conference proceedings year-wise during last five years

Answer:
2020-21 2019-20 2018-19
8
6
10

2017-18
5

2016-17
12

File Description

Document

List books and chapters edited volumes/ books published

View Document

Any additional information

View Document

3.4 Extension Activities
3.4.1 Extension activities are carried out in the neighborhood community, sensitizing students to social
issues, for their holistic development, and impact thereof during the last five years.
Answer:
Vaagdevi Degree and PG College encourages faculty, students and staff to engage in various activities for
the holistic development of neighborhood community.

As a part of activity calendar, every year the community-based activities viz. Village adoption & Winter
Camps, Haritha Haram Awareness rally, Blood donation Camps, AIDS awareness Rally, etc., are
organized under which students and staff participate voluntarily for the welfare of the society.

As a part of the Village adoption & Winter Camps at Dharmasagar mandal, Kyathumpally village was
adopted and the activities viz. Promoting green cover of the village by planting more saplings, fund
collection drives, propagation Swatch Bharat Activities (clean and Hygienic neighborhood),
demonetization and digital payment,campaign about renewable energy, Awareness on traffic rules etc.

Further, an effort is made to sensitize students on social issues by encouraging the students to
participate in rallies and road shows with themes viz. traffic rule awareness, Ethical Voting, gender
sensitization, girl and women empowerment, drug abuse and Drug De-Addiction campaign etc., in the
neighborhood community. Anti-Plastic Rally / Oath is taken-up by the students and they have actively
involved in spreading this message in their respective villages.

An activity initiated by the students to collect old books from their brothers and sisters and
nearby people and distributing to the children in adopted village received lot of appreciation from the
local administration Vaagdevi Degree and PG College Blood Donors’ group maintains a database of the
blood groups of all the students and also responds to the calls from the neighbor hospitals and the students
donate blood regularly to the needy as well as to the Blood banks.
In addition, the following NSS & NCC activities were organized annually NSS Day celebrations
NCC Day celebrations
Fund mobilization for Flood Victims
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NSS students acted as volunteers in General Elections. District level NSS Leadership training program
for 7 days
NCC Cadets are encouraged to taking part in Pulse Polio, Environmental protection, blood donation
camps

This attempt to involve the students in extension and outreach activities sensitize them towards social
issues viz., child abuse, female child protection, victims of violence, kind towards old and infirm,
domestic violence, refugees and displaced persons etc.,

The activities conducted are primarily aimed to imbibe the values of social responsibility in the minds of
the students such as:

To extend a helping hand towards people in need and distress
To understand the needs of under privileged children
To promote cleanliness in all span of life and common places and vacant areas or neighborhoods. To
attain social values and a deep interest in environmental related issues.
To Develop problem solving skills, social skills, communication skills, management skills, leadership
skills, analytic skills, perceptual skills etc., through experiential learning techniques.
Learning outcomes of the extension activities are:

1. Enhanced knowledge and deep understanding of societal issues and to search solution by getting
involved with their lives.
2. Build-up relation and tie-up with organizations / NGO to carry extinction activities after
graduation.
To develop a passion and brotherhood towards poor, affected people, community, animals,
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3.4.2 Number of awards and recognitions received for extension activities from government/ government
recognised bodies during the last five years

Answer: 25
3.4.2.1 Total number of awards and recognition received for extension activities from Government/
Government recognised bodies year-wise during the last five years.
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Answer:
2020-21 2019-20 2018-19
6
12
7

2017-18
0

2016-17
0
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Number of awards for extension activities in last 5 year

View Document
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View Document
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View Document

3.4.3 Number of extension and outreach programs conducted by the institution through NSS/NCC,
Government and Government recognised bodies during the last five years
Answer: 185
3.4.3.1 Number of extension and outreached Programmes conducted in collaboration with industry,
community and Non- Government Organizations through NSS/ NCC/ Red Cross/ YRC etc., year-wise
during the last five years

Answer:
2020-21 2019-20 2018-19
16
50
53

2017-18
39

2016-17
27

File Description
Document
Number of extension and outreach Programmes conducted
View Document
with industry, community etc for the last five years
Any additional information

View Document

3.4.4 Average percentage of students participating in extension activities at 3.4.3. above during last five
years
Answer: 35.09
3.4.4.1 Total number of Students participating in extension activities conducted in collaboration with
industry, community and Non- Government Organizations such as Swachh Bharat, AIDs awareness,
Gender issue etc. year-wise during last five years

Answer:
2020-21 2019-20 2018-19
338
922
1438

2017-18
1605

2016-17
2655

File Description

Document
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3.5 Collaboration
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3.5.1 Number of Collaborative activities for research, Faculty exchange, Student exchange/ internship
per year
Answer: 73
3.5.1.1 Number of Collaborative activities for research, Faculty exchange, Student exchange/
internship year-wise during the last five years

Answer:
2020-21 2019-20 2018-19
34
10
19

2017-18
5

2016-17
5

File Description

Document

e-copies of related Document

View Document
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Student exchange/ internship

View Document
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View Document

3.5.2 Number of functional MoUs with institutions, other universities, industries, corporate houses etc.
during the last five years
Answer: 30
3.5.2.1 Number of functional MoUs with Institutions of national, international importance, other
universities, industries, corporate houses etc. year-wise during the last five years

Answer:
2020-21 2019-20 2018-19
7
6
6

2017-18
5

2016-17
6

File Description
e-Copies of the MoUs with institution/ industry/corporate
houses

Document
View Document

Details of functional MoUs with institutions of national,
international importance, other universities etc during the View Document
last five years
4.Infrastructure and Learning Resources
4.1 Physical Facilities
4.1.1 The Institution has adequate infrastructure and physical facilities for teaching- learning. viz.,
classrooms, laboratories, computing equipment etc.
Answer:
The institution has the state of art infrastructural facilities spread over 1.5 acres(65340Sq.fts) of land with
built up area of 190090 Sq.fts The facilities were developed,maintained and upgraded to comply with the
norms laid down by the affiliating University i.e Kakatiya University, Warangal ,UGC and AICTE NEW
DELHI. The Institutional infrastructure development is a continuous process.The management is
benevolent to arrange the necessary facilities from time to time to support the teaching and learning
process
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CLASS ROOMS:All the PG&UG classrooms of 83 each with an area of 600 fts is in view of the
illumination,acoustics and proper ventilation. The basic facilities such as electricity,comfortable seating
arrangement is provided considering each class room as one independent unit.The special class rooms are
provided with ICT facility of LCD projector, computers, laptops, OHP and internet etc to encourage the
teaching faculty to use innovative teaching methodologies to teach advanced topics.
LABORATORIES::Institution lays a very good foundation as establishing well equipped modern
laboratories
28 Science laboratories
8 Computer laboratories
1 Langauge laboratory
1 Computer Centre
Laboratories for UG & PG each subject have adequate storage space.Each science laboratory
has displays in the form of charts, posters and safety instructions.The chemistry laboratory is safegaurded
with exhaust fans and seperate drain facility. Seperate registers are maintained to record the consumable
and nonconsumable equipment.
The computer laboratories are provided with UPS to support the students during the lab time and office
with backup facility..
The computer laboratories in the Institution consists of 450 computers . Among the 450 arranged with
LAN facility around 320 computers connected with internet connection.
TRAINING & PLACEMENT & CAREER GUIDANCE CELL:The Institution conducts many on
campus interview drives,CRT andcareer guidance awareness programs .Many students are
benefitted with these programs of the cell.
COMPUTER LABS -390 SYSTEMS
COMPUTER CENTER-60 SYSTEMS
OFFICE SECTION-89 SYSTEMS
IQAC SYSTEMS-4
WOMEN EMPOWERMENT CELL-1
GRIEVENCE CELL-1
GIRLS WAITING HALL-1
STUDENT CLUB ACTIVITY ROOM-1
LIBRARY& READING ROOM-2800 SQFT
BOYS COMMON ROOM-1
SEMINAR HALLS:Institution has two seminar halls with the builtup area75*22 ft and 32*27
ft with 150 and 50 seating capacity arranged with LCD,Audio visual facility and public address
system.Two halls are used for student council meetings, ppt presentations of academics from each
department.
AUDITORIUM:Institution has one AUDITORIUM of 59*28 ft with 150 seating capacity . It is
used to organize the FDP's,seminars,conferences,VAAGVISMAI,FESTS etc.
The life science departments maintain such as Museum, Physical Herberium etc.
All departments have been provided the laptops, computers, LCD projectors with 100 MBPS
internet facility..
The details of the classrooms, program wise are as follows:
SL.No

Programme

Classrooms available

1

B.Com

5

2

BBA

5

3

BCA

4
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4

B.Sc

34

5

M.Com

2

6

Seminar Hall, Auditorium

3

7

M.B.A

12

8

M.C.A

6

9

M.Sc

12

Total

83
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4.1.2 The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.
Answer:
The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
Gymnasium, yoga centre etc.

Response:
The institution firmly believes by giving adequate importance to sports and games leads to holistic
development of students. The institution has adequate facilities for cultural activites, sports, games,
gymnasium, yoga etc. For cultural activities the institution has one indoor hall with seating of 150, for
indoor and outdoor sports and games the institution has 3650 sq.ft built up area and one acre of
playground respectively. The details of indoor and outdoor games facilities are as follows.

Outdoor and indoor sports:
Outdoor sports include Kabaddi, Volley ball, Ball Badminton, Tennikoit.
Indoor games facilities like Table-Tennis, Carroms, Chess.
21 stage level multi-gym is available.
S.No.
01
02
03
04
05
06
07
about:blank

Sports
Ball badminton Court
Kabaddi Court
Tennikoit Court
Volley Ball Court
Table Tennis
Carrom Boards
Chess Boards

Area
24X12m
13X10m
12.20X5.5.m
18X9m
2.74X1.52m
6X6m
5X5m
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YOGA:
Adequate open space is made available in the campus for the regular yoga practice
Institution encourages for participation of students in sports and games activities by providing
them the following events:
Sports Kit
Scholarships
TA/DA/Pocket money
Free gym facility

Institution encourages for participation of students in sports and games activities by deputing the
students to participate in the following:
Inter collegiate tournaments conducted by Kakatiya University
Open Indoor and Outdoor tournaments conducted by District Officials
Inter-university tournaments conducted at state level and National Level
International Yoga day celebrations
Yoga classes are conducted for faculty members and students

Cultural Activities:
To promote cultural events and harness the passion among students, the institution encourages the
students to participate in Inter-Collegiate cultural and management fest being organized by other
college events like NSS Youth Festival(KU) and VIGNANOOTASAV-2018 also institution conducts
events like VAAG VISMAI for UG, MANTHRA MEET for the MBA Students to provide an opportunity
to showcase and exhibit their talents.
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4.1.3 Percentage of classrooms and seminar halls with ICT- enabled facilities such as smart class, LMS,
etc. (Data for the latest completed academic year)
Answer: 82.35
4.1.3.1 Number of classrooms and seminar halls with ICT facilities

Answer: 70
File Description

Document

Upload Number of classrooms and seminar halls with ICT
View Document
enabled facilities (Data Template)
Upload any additional information
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Paste link for additional information
View Document
4.1.4 Average percentage of expenditure, excluding salary for infrastructure augmentation during last five
years(INR in Lakhs)
Answer: 5.64
4.1.4.1 Expenditure for infrastructure augmentation, excluding salary year-wise during last five years
(INR in lakhs)

Answer:
2020-21 2019-20 2018-19
10.85
11.10
11.48

2017-18
11.10

2016-17
10.70

File Description
Upload Details of budget allocation, excluding salary
during the last five years (Data Template)

Document
View Document

Upload audited utilization statements

View Document

Upload any additional information

View Document

4.2 Library as a Learning Resource
4.2.1 Library is automated using Integrated Library Management System (ILMS)
Answer:
Library is automated using Integrated Library Management System (ILMS)

Response:
The Central Library of the Institution is spacious and well furnished with seating capacity of 350
students. It is administered by qualified senior Librarian and Asst. Librarians. The timings of the library is
from 08:00 AM to 08:00 PM in all weekdays. It has 32694 volumes with 4424 titles of 20071 books. It
has also subscribed to International Journals, National Journals, Magazines, DELNET and N-LIST. It has
a separate reference section for referring reference books(2297), competitive examination books(35),
literature books of reputed authors.

Library Automation: Library is partially automated. All the books available in the library are updated
in Library Management Software Database.

CAMS Software.
It enables the library users to know the bibliographic records of books, available
books in the library through computerized catalogue facility.
Books are bar-coded.
The computers provided in the library are connected to LAN.
Wi-Fi enabled.

Book bank facility for SC/ST students:
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The book bank facility is available for SC/ST students with a separate collection of
volumes along with general library

File Description

Document

Upload any additional information

View Document

Paste link for Additional Information

View Document

4.2.2 The institution has subscription for the following e-resources
1. e-journals
2. e-ShodhSindhu
3. Shodhganga Membership
4. e-books
5. Databases
6. Remote access to e-resources
Answer: A. Any 4 or more of the above
File Description

Document

Upload any additional information

View Document

Details of subscriptions like e-journals, e-ShodhSindhu,
Shodhganga Membership , Remote access to library
View Document
resources, Web interface etc (Data Template)
4.2.3 Average annual expenditure for purchase of books/e-books and subscription to journals/e- journals
during the last five years (INR in Lakhs)
Answer: 2.22
4.2.3.1 Annual expenditure of purchase of books/e-books and subscription to journals/e- journals year
wise during last five years (INR in Lakhs)

Answer:
2020-21 2019-20 2018-19
0.267
0.53
4.92

2017-18
3.40

2016-17
2.0

File Description

Document

Details of annual expenditure for purchase of books/ebooks and journals/e- journals during the last five years
(Data Template)

View Document

Audited statements of accounts

View Document

Any additional information

View Document

4.2.4 Percentage per day usage of library by teachers and students ( foot falls and login data for online
access) during the latest completed academic year
Answer: 25.38
4.2.4.1 Number of teachers and students using library per day over last one year
about:blank
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Answer: 1407
File Description
Details of library usage by teachers and students

Document
View Document

4.3 IT Infrastructure
4.3.1 Institution frequently updates its IT facilities including Wi-Fi
Answer:
Institution frequently updates its IT facilities including Wi-Fi
Response:
The Institution has well-established state of the art IT-Infrastructure facilities. The Institution has intranet
facility with network supplemented with Wi-Fi support services such as website, College Administration
and Managament Software(CAMS), library information system, CCTVs, Biometric devices, and
Learning Management System (LMS). The IT server centre has 24/7 power backup and stand by
facilities.

Computing/ IT facilities in the campus as follows.
Number of computers for academic purpose - 450
Internet speed-band width speed of 50 Mbps Internet Leased Line
No.of ICT enabled class rooms- 67
UPS for Battery Backup
Number of printers-30
Generator capacity of 125 KVA
The entire campus is under CCTV surveillance- 250 Cameras

File Description

Document

Upload any additional information

View Document

Paste link for additional information

View Document

4.3.2 Student - Computer ratio (Data for the latest completed academic year)
Answer: 9.62
File Description
Upload any additional information

Document
View Document

4.3.3 Bandwidth of internet connection in the Institution
Answer: A. ≥50 MBPS
File Description

Document

Upload any additional Information

View Document

Details of available bandwidth of internet connection in
the Institution

View Document
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4.4 Maintenance of Campus Infrastructure
4.4.1 Average percentage of expenditure incurred on maintenance of infrastructure (physical and
academic support facilities) excluding salary component during the last five years(INR in Lakhs)
Answer: 85.62
4.4.1.1 Expenditure incurred on maintenance of infrastructure (physical facilities and academic
support facilities) excluding salary component year-wise during the last five years (INR in lakhs)

Answer:
2020-21 2019-20
88.23
190.15

2018-19
318.87

2017-18
261.77

2016-17
149.00

File Description
Upload any additional information

Document
View Document

Details about assigned budget and expenditure on physical
View Document
facilities and academic support facilities (Data Templates)
Audited statements of accounts

View Document

4.4.2 There are established systems and procedures for maintaining and utilizing physical, academic and
support facilities - laboratory, library, sports complex, computers, classrooms etc.
Answer:
4.4.2 There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

Response:

The college has a very strong policy for maintaining physical, academic and support facilities. The
college has a maintenance committee comprising members from both teaching as well as non-teaching
sections. Maintenance. In addition, the in-charges for all the major facilities and laboratories have been
appointed to take care of these facilities at micro level. The Maintenance Committee coordinates with
other in-charges for the upkeep and maintenance of classrooms, grounds, laboratories and other
infrastructure facilities.
To ensure efficient monitoring of various upkeep and maintenance tasks, teams of officials headed by
various incharges have been made and given responsibilities to take care of different areas of the college..
The overseer coordinates with these teams and maintains files containing details about their individual
floor-wise responsibilities, schedule of periodic checks, detailed duty charts, timings etc. The in-charges
conduct periodic checks to ensure the efficiency and working condition of the infrastructure. These
checks are often complemented by surprise checks by the college Principal and the members of the Local
Committee. Adequate in - house staff is employed to meticulously maintain hygiene, cleanliness and
infrastructure on the campus so as to provide a congenial learning environment. Each floor is assigned
with a supporting-staff member to regularly clean and maintain classrooms, staffrooms, seminar halls,
faculty rooms, rest rooms, washrooms and Laboratories etc. The names and mobile numbers of the
supporting staff employed for cleaning of washrooms and floors are displayed at appropriate places so
that anyone may contact them for their services. Green and blue dustbins are placed at every floor. Full
time gardeners have been employed to maintain the Green Cover of the campus.
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All the laboratories are assigned in charges who ensure the maintenance of building, furniture, fixtures,
and equipments of the laboratory. Proper registers are maintained to keep stock of the equipments,
hardware, chemicals and other consumables. These stocks are subjected to inspection and physical
verification by experts from various departments at the end of each year. On recommendation of these
experts and with permission of the Principal, the obsolete, damaged, non-reparable and waste materials
are written off. Periodic reporting on requirements of repairs and maintenance are submitted by the HODs
to the Administrative officer. The requirements are collectively processed in time. Most of the
instruments are maintained by their respective service providers during the warranty period. After the
warranty period, AMCs are done for the equipments requiring periodic maintenance and servicing
including Generators, Air Conditioners, CCTV cameras and Water Purifiers. The equipments are either
repaired inside the college campus or sent to their service centers. In the later case, proper gate passes are
provided to take the instruments outside the campus. We have in-house UGC sponsored Instrumentation
Maintenance Facility. Lab assistants under the supervision of the System administrator maintain the
efficiency of the college computers and accessories.
To ensure optimum utilization and care of sophisticated equipments, separate stake holders are given
responsibility to monitor their usage, servicing, repair and maintenance. The electrical equipments such as
generator, UPS, and batteries are monitored periodically and entries about the condition/status of these
equipments are recorded in log book. College has a fleet of buses and other vehicles which are maintained
under the supervision of a Transport Committee. The college has trained electrician, carpenter and
plumber residing inside the campus for ready assistance. Parking facility is meticulously organized and
efficiently maintained by annually renewed contractor.
The overseer and his team are involved in the maintenance of infrastructure facilities. This team looks
after the regular maintenance of civil work, furniture repairs, painting, carpentry, plumbing and housekeeping.
Sports facilities like play grounds, gym, and all other allied infrastructure is taken care of by the
department of physical education. AMCs are regularly renewed. Gym facility is maintained by the staff
employed for specific purpose. The coaches, students and the faculty of the sports department take care of
the sports infrastructure.
Central ibrary is a rich source of books, journals, newspapers and online modules. To maintain this huge
infrastructure there is full time librarian and his team who are responsible for the upkeep of the library.
Central Library is also made available for the resident scholars in the evening hours. Departmental
libraries are maintained by respective departments to fulfill immediate need of students and faculty.
Infrastructural Utilization
The college maintains a policy of optimum utilization of resources. Time table committee makes sure that
all the labs, class rooms, remain occupied during the college hours. The seminar
hallsand auditorium remain occupied in the college functions and the college shares the infrastructure
with the office administration as and when required by them for district/state level functions. The
auditorium is gives to other organizations and NGOs for various programmes.
Sports department runs academies in which players from various institutions get world class training in
state of art infrastructure conditionally, to the people from the city. Play grounds are shared with
government schools and other institutions. The college has provided space, equipment and professional
expertise for creation of talking books to NGO Drishti for visually challenged pan India.
Computer labs and Language lab are also used for other activities like online and offline entrance,
recruitment and promotion examinations conducted by outside agencies.
All this sharing not only ensures the optimal utilization of the resources but also helps in generating
revenue for the college which enables us to maintain the vast infrastructure more efficiently.
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File Description

Document

Upload any additional information

View Document

Paste link for additional information

View Document

5.Student Support and Progression
5.1 Student Support
5.1.1 Average percentage of students benefited by scholarships and freeships provided by the Government
during last five years
Answer: 91.15
5.1.1.1 Number of students benefited by scholarships and free ships provided by the institution,
Government and non-government bodies, industries, individuals, philanthropists during the last five
years (other than students receiving scholarships under the government schemes for reserved
categories)

Answer:
2020-21 2019-20 2018-19
4196
3874
3767

2017-18
3818

2016-17
3636

File Description

Document

upload self attested letter with the list of students
sanctioned scholarship

View Document

Upload any additional information Average percentage of
students benefited by scholarships and freeships provided
View Document
by the Government during the last five years (Data
Template)
5.1.2 Average percentage of students benefitted by scholarships, freeships etc. provided by the institution /
non- government agencies during the last five years
Answer: 7.19
5.1.2.1 Number of students benefited by scholarships and free ships provided by the institution,
Government and non-government bodies, industries, individuals, philanthropists during the last five
years (other than students receiving scholarships under the government schemes for reserved
categories)

Answer:
2020-21 2019-20 2018-19
311
308
291

2017-18
325

2016-17
283

File Description

Document

Upload any additional information

View Document

Number of students benefited by scholarships and
freeships institution / non- government agencies in last 5
years (Date Template)

View Document
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5.1.3 Capacity building and skills enhancement initiatives taken by the institution include the following
1. Soft skills
2. Language and communication skills
3. Life skills (Yoga, physical fitness, health and hygiene)
4. ICT/computing skills
Answer: A. All of the above
File Description

Document

Details of capability building and skills enhancement
initiatives (Data Template)

View Document

Any additional information

View Document

Link to Institutional website

View Document

5.1.4 Average percentage of students benefitted by guidance for competitive examinations and career
counselling offered by the Institution during the last five years
Answer: 14.02
5.1.4.1 Number of students benefitted by guidance for competitive examinations and career
counselling offered by the institution year wise during last five years

Answer:
2020-21 2019-20 2018-19
381
607
511

2017-18
670

2016-17
722

File Description

Document

Number of students benefited by guidance for competitive
examinations and career counselling during the last five
View Document
years
Any additional information

View Document

5.1.5 The Institution has a transparent mechanism for timely redressal of student grievances including
sexual harassment and ragging cases
1. Implementation of guidelines of statutory/regulatory bodies
2. Organisation wide awareness and undertakings on policies with zero tolerance
3. Mechanisms for submission of online/offline students’ grievances
4. Timely redressal of the grievances through appropriate committees

Answer: A. All of the above
File Description

Document

Upload any additional information

View Document

Minutes of the meetings of student redressal committee,
prevention of sexual harassment committee and Anti
Ragging committee

View Document

Details of student grievances including sexual harassment
View Document
and ragging cases
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5.2 Student Progression
5.2.1 Average percentage of placement of outgoing students during the last five years
Answer: 73.5
5.2.1.1 Number of outgoing students placed year - wise during the last five years.

Answer:
2020-21 2019-20 2018-19
1161
1300
1270

2017-18
938

2016-17
956

File Description

Document

Upload any additional information

View Document

Self attested list of students placed

View Document

Details of student placement during the last five years
View Document
(Data Template)
5.2.2 Average percentage of students progressing to higher education during the last five years
Answer: 25.69
5.2.2.1 Number of outgoing student progression to higher education during last five years

Answer: 418
File Description

Document

Upload supporting data for student/alumni

View Document

Details of student progression to higher education (Data
Template)

View Document

Any additional information

View Document

5.2.3 Average percentage of students qualifying in state/national/ international level examinations during
the last five years (eg: IIT-JAM/CLAT/ NET/SLET/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil
Services/State government examinations, etc.)
Answer: 49.84
5.2.3.1 Number of students qualifying in state/ national/ international level examinations (eg:
IIT/JAM/ NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/ State government
examinations, etc.)) year-wise during last five years

Answer:
2020-21 2019-20 2018-19 2017-18 2016-17
7
5
1
2
0
5.2.3.2 Number of students appearing in state/ national/ international level examinations (eg:
JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT,GRE/ TOFEL/ Civil Services/ State government
examinations) year-wise during last five years
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Answer:
2020-21 2019-20 2018-19
9
7
3

2017-18
3

2016-17
0

File Description

Document

Upload supporting data for the same

View Document

Number of students qualifying in state/ national/
international level examinations during the last five years
(Data Template)

View Document

Any additional information

View Document

5.3 Student Participation and Activities
5.3.1 Number of awards/medals won by students for outstanding performance in sports/cultural activities
at inter-university/state/national / international level (award for a team event should be counted as one)
during the last five years.
Answer: 21
5.3.1.1 Number of awards/medals for outstanding performance in sports/cultural activities at
university/state/national / international level (award for a team event should be counted as one) yearwise during the last five years.

Answer:
2020-21 2019-20 2018-19
0
8
6

2017-18
3

2016-17
4

File Description

Document

Number of awards/medals for outstanding performance in
sports/cultural activities at university/state/
View Document
national/international level during the last five year
e-copies of award letters and certificates

View Document

Any additional information

View Document

5.3.2 Institution facilitates students’ representation and engagement in various administrative, cocurricular and extracurricular activities following duly established processes and norms (student council,
students representation on various bodies)
Answer:
Response:
1. Class Representatives
2. Students Clubs
Student Council, acts as a link between students and administration, and engages the students in
providing democratic governance and developing leadership skills.
There is a class representative of every section of every class, who is elected by the students. The second
tier is that of students nominated as Secretary, Joint secretary and Assistant secretary of various subject
societies, clubs and committees who are nominated by their respective society in-charges. Once the
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nominations are received, and the list of elected students is ready, a meeting of the HODs and in-charges
of clubs, subject societies, and committees is convened by Dean Student Council, with Principal in the
Chair. There is a criteria of set rules and regulations by which a fair selection of proposed candidate is
done. Student Council is headed by two Students, one from PG and the other from UG section, joint
represent from different streams.
Students of the college are also part of the IQAC general body. They participate in decision making and
policy formation activities of the IQAC. The Students also have representation in other administrative
committees such as Library Committee, Canteen Committee, Grievance Redressal Cell, and Anti-ragging
Committee.
Vaagdevi Task Force, constituted in 2012 and Anti Ragging Committee selected representatives; class
representatives, and disciplined volunteers and members also work in coordination with the Student
Council and help in creating a decentralized and democratic setup. Volunteers maintain discipline,
organize and carry out activities and projects in the true spirit for community welfare.
The members of the Student Council actively participate in all major events. The students actively engage
in planning and execution of all the activities of all the societies under the guidance of respective Club
faculty in-charges. The students organize Mantra Meets, Vaagvismay(Programs).
They collect money in the form of Voluntary donation from the students to extend financial aid, clothes,
groceries to the old age homes/disabled children.
In order to maintain our touch with our alumni the former students are invited to Participate on various
occasions such as Alumni meet/Annual day.
The student council ensures the prevalence of a healthy, congenial, strife-free environment of love and
fraternity without any distinction of caste, creed, and religion.

File Description

Document

Upload any additional information

View Document

Paste link for additional information

View Document

5.3.3 Average number of sports and cultural events/competitions in which students of the Institution
participated during last five years (organised by the institution/other institutions)
Answer: 3.2
5.3.3.1 Number of sports and cultural events/competitions in which students of the Institution
participated year-wise during last five years

Answer:
2020-21 2019-20 2018-19
0
4
4

2017-18
4

2016-17
4

File Description

Document

Upload any additional information

View Document

Report of the event

View Document

Number of sports and cultural events/competitions in
which students of the Institution participated during last

View Document
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five years (organised by the institution/other institutions
(Data Template)
5.4 Alumni Engagement
5.4.1 There is a registered Alumni Association that contributes significantly to the development of the
institution through financial and/or other support services
Answer:
Response:
Vaagdevi Degree & PG (College name) VDAPAA Association is registered a one of its kind alumni body
in the region that connects Vaagdevi Degree & PG college alumnae with their alma mater. It was
registered on 15/07/2010, though it has been actively working since 2012 (MBA 10Year’s & UG 1Year).
It comprises eminent personalities placed on dignified positions such as Civil Services etc, not only at
local and national level but also at international level. To name a few, Dr.ShivaKrishna Pabba Founder &
CEO, Lavin Laboratories, Dr.Priyanka Mittapelly, Post-Doctoral Research Associate, Colorado State
University, USA., Ganeshbabu Kone, International Marketing Manager, Walmart.,
Dr. S. Srikanth,
Asst. Manager, Kaveri seeds pvt Ltd. Etc,.

We are extremely proud of our sports alumnae like Mr.P.SuryaDev, Bronze Medal in Gymnastics, Khelo
India Youth Games, who are a real source of inspiration to our present sports persons.
To promote a sense of bonding and nurture the feeling of belongingness, the Alumnae Association is
proactive throughout the year. It performs myriad variety of activities. It registers the alumni and offers
them membership and as well as takes structured feedback from the members on curriculum and other
aspects of institutional working, which is conveyed to the IQAC that analyses the feedback and takes
initiative to bring changes in curricula delivery of related programmes and institutional functioning and
infrastructure. It helps us in bridging industry-academia curricula gap as many of our alumnae are running
their business houses, settled globally in a well reputed MNC’s.
It also arranges motivational lectures by the industry experts in the field of their specialization and choice
for the benefit the students. Alumnae Association and WhatsApp group, which has been formulated to
unite them on a common platform even for social causes.
The alumnae significantly help the students in training and placement. They also guide students to
develop entrepreneurial skills and help in setting start-ups. Our alumnae also play a pro-active role in the
effective functioning of IQAC.
Our alumnae have come forth to provide financial assistance as well. The alumnae have contributed for
student welfare by way of stipends, scholarships, sponsored medals, trophies and cash prizes. Alumnae
are making significant contribution to initiative of Vaagdevi Degree & PG College Alumnae Welfare
Association for the needy and meritorious students.
The college arranges the Annual Alumni Meet to give platform to alumnae to refresh their college time
memories. Since the year 2012, the prestigious event was scheduled as keeping in mind that convenient
time for the alumni.

File Description

Document

Upload any additional information
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5.4.2 Alumni contribution during the last five years (INR in lakhs)
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Answer: A. ≥ 5 Lakhs
File Description

Document

Upload any additional information

View Document

Link for any additional information

View Document

6.Governance, Leadership and Management
6.1 Institutional Vision and Leadership
6.1.1 The governance of the institution is reflective of and in tune with the vision and mission of the
institution
Answer:
VISION
To achieve academic excellence by providing Skill enhancing and value enriching education.
MISSION
Our Institution strives hard to provide a perfect platform to meet world class challenges. By Inculcating
the innovative Learning methods with a unique diversified curriculum and also by adopting a need based
approach in academics while giving priority to moral and ethics which Shapes the individual to be fit for
ever-changing global environment.
The governance of the institution reflects effective leadership and is consistent with the institution's vision
and mission. The institution seeks to educate students holistically by fostering a socially responsible
attitude and equipping them to meet life's challenges.
To guarantee the efficient execution of the institution's Vision, Mission, and Quality policies, the
institutional leadership maintains decentralization and regular engagement with various department
heads, committee conveners, and other stakeholders.
The institution's Governing Body is made up of the Chairman, Principal, University Nominee, Academic
Co-Ordinator. The Governing body is the executive authority in-charge of overseeing all institutional
matters. It oversees the institution's whole academic and non-academic operations.
HODs are allowed with the academic autonomy in their fields. Every department creates a thorough
academic calendar with specific responsibilities to be completed during the academic year. For successful
policy execution, the institution established numerous committees. Clubs and committees are granted the
authority to plan and carry out their activities.
There are statutory bodies that monitor and guarantee a pleasant, anxiety-free work environment for
employees and students, such as the Internal Complaints Committee and the Anti-ragging Committee.
The institution's internal quality assurance cell consists of the Principal as Chairman, the IQAC
Coordinator, the Heads of Departments, and the Conveners of other committees. IQAC seeks to
accomplish the institution's Vision, Mission, and Quality Policy, as well as the Core Values of higher
education.
Faculty and student representatives serve on committees/cells such as the Grievance and Redressal Cell,
Student Welfare Cell, Placement Cell and Women Empowerment Cell. These committees/cells handle
students' academic and non-academic concerns.
The institution seeks feedback from stakeholders such as students, parents, corporations, alumni, and
professors from various universities in order to improve educational quality in response to changing
demands.
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Through frequent systematic audits and checks, the leadership assures the conformity of academic and
administrative systems and procedures, as well as continuous development.

File Description
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6.1.2 The effective leadership is visible in various institutional practices such as decentralization and
participative management
Answer:
According to university standards, the institution is functionally decentralized for administrative and
academic ease. Since its inception, the institution has worked on social and democratic values and
practices.
Participatory management strategy is applied for developing plans and policies by soliciting feedback
from stakeholders, Governing Body, Principal, and Chairs of Various Committees, Department Heads,
and Faculty for the uninterrupted implementation of service rules.
Decentralisation is successfully implemented to execute accountability and responsibility which are
inextricably linked. They provide positive outcomes in any project that might be completed via
decentralisation of rights/power and participatory participation of all members.
The following steps are being implemented to improve decentralization and participatory management:
1.Management level: The Management makes decisions in collaboration with the Governing Body.
2.Administration Level: The Principal is in-charge of academic program administration and execution
the quality policies.
3.Departmental level: The heads of various departments and committee conveners execute the
committees' recommendations with the assistance of teaching and non-teaching employees.
Student level: The Student Council, comprised of CRs and Counsellors, communicates to students about
all college events.
Regular meetings with Management, Department Heads, Faculty, and various committee conveners are
productive and valuable in decision-making.
Decentralization and Participatory management have all aided in the inculcation of organizational skills,
crisis management, and teamwork.
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6.2 Strategy Development and Deployment
6.2.1 The institutional Strategic / Perspective plan is effectively deployed
Answer:
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The Institution has developed a strategic plan for continual improvement in order to achieve better results,
taking into account, the goals aligned with the institution's vision and mission, as well as the
recommendations of the Governing Body, Academic Committee, IQAC following the University
guidelines.
The strategic plans include:
Upgrading and expanding infrastructure to meet changing demands.
Traditional classrooms must be transformed into ICT-enabled classrooms.
Introduce Postgraduate and Undergraduate Programs in a variety of fields.
Take research and development projects.
Encourage students to participate in projects and internships funded by the business.
Implement value-added certification programmes.
Sign Memorandums of Understanding (MOUs) with numerous companies, professional
organisations, and institutes.
Plan exchange programmes for academics and students.
Seminars/conferences/workshops/FDPs should be organised.
Intercollegiate management/cultural/sports meetings should be organised.
Enhance admissions, outcomes, and placements
Plan on-campus placements.
Create a gym.
The institute is making serious efforts to implement all of the aforementioned strategic initiatives.
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strategic Plan and deployment documents on the website
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6.2.2 The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment, service rules and procedures, etc.
Answer:
The administrative department of the Institution is well-organized. The governing body is the highest
decision-making body, it gives constructive suggestions and recommendations to management in the
implementation of various policies concerning academics, administration, the recruitment of teaching and
non-teaching staff, framing service rules, forming appraisal procedures, and other policy matters. The
administrative structure of the institution is represented via institutional website.
Statutory and Non-statutory committees are formed to share responsibility for the Institution's orderly
operation. These committees are as follows:
Statutory Body
Governing Body -The Governing Body of the college is the Institution's statutory body. Its members are
the primary decision-makers for the Institution's academic and non-academic components.
Non-statutory bodies:
Grievance Redressal Committee:
The functions of the cell is to deal with all types of grievance, complaint and malpractices received not
only from the students but also from the faculty and other stake holders.
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Examination committee:
It is in charge of ensuring the smooth running of both internal and university examinations.
Admission committee:
This committee is in charge of developing tactics to attract potential students as well as determining the
minimal requirements for admission into a certain programme, as well as the cost structure and needed
papers.
Library committee:
The library committee is concerned with issues such as book availability, enough copies of a book, and
the upkeep and user-friendliness of library facilities.
Internal complaint committee:
The internal complaint committee, also known as the anti-sexual harassment committee, deals with issues
concerning the safety and security of all students as well as student conflicts.
Cultural committeeTo encourage the students/staff to show case their talent in various events singing, dancing, etc.
By participating in the various cultural events organized at our college or at the other colleges/University.
Aim at regularly organizing the cultural fest every year. To celebrate the important festivals of all
religions to bring communal Harmony.
Academic audit committeeAcademic audit is entrusted to and handled by the Institution's Internal Quality Assurance Cell (IQAC).
This committee guarantees that all academic activities/events are carried out efficiently and on schedule.
Anti-ragging committeeIt Curbs the practice of ragging in Higher educational Institutions. It clearly provides the directions (i.e
rules/Punishments as per the law) of the Govt regarding the consequences of ragging and punishment.
Minority committeeThe Minority cell basically helps minority student including Christian, Muslim Communities for their
academic development in order to enhance the equal opportunities for their education and to create
awareness of the financial support/scholarships given to these by the Government agencies and other
sources
Service rules:
This policy defines the rules, regulations and procedures which must be followed by all the employees /
subordinates whomsoever on the payroll of the organization/institution either regular employment /
contract basis / temporary or on daily wages during his / her tenure / service in the organization
hereinafter called as the Viswambhara Educational Society currently managing the day to day affairs of
Vaagdevi Degree & PG College or any other Institution / Organization that might be coming under the
aegis of the above said society in future and the same shall be implemented / in force / effective from
26/06/1993.
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6.2.3 Implementation of e-governance in areas of operation
1. Administration
2. Finance and Accounts
3. Student Admission and Support
4. Examination
Answer: A. All of the above
File Description

Document

Screen shots of user interfaces

View Document

ERP (Enterprise Resource Planning) Document

View Document

Details of implementation of e-governance in areas of
operation, Administration etc

View Document

Any additional information

View Document

6.3 Faculty Empowerment Strategies
6.3.1 The institution has effective welfare measures for teaching and non-teaching staff
Answer:
The Institution takes great care and concern for the well being of its employees. The following are the
welfare benefits provided to the Institution's teaching and non-teaching staff:
EPF: Under the EPF plan, an employee contributes 12% of his or her income to a provident fund,
and the employer contributes an equal amount. On the day of retirement, the employee receives a
lump sum payment that includes both his or her own and the employer's contributions, as well as
interest on both.
Festival advance
Group insurance for all Employees
Medical leave: A maximum of ten days of paid leave per year is permitted.
Canteen: A well-kept canteen where the canteen committee oversees quality and sanitation through
random surprise checks.
Wi-Fi facility: With a bandwidth of >50mbps Provided by Vaishnavi Online Internet Services
Pvt.Ltd
Best Teacher Awards: With a financial incentive of one month Salary
Best Class -Teacher Awards: With a financial incentive of Rs.5000/-.
Parking is plentiful.
Teachers can undertake research in the lab.
To meet the requirements of all faculty and students, restrooms are available across campus.
Fire Safety Mechanisms - All laboratories and the main building have suitable fire safety
mechanisms.
Academic Flexibility: Teachers are given time off and financial support to participate and present
papers in seminars /conferences / workshops, and so forth
Security guard uniform
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6.3.2 Average percentage of teachers provided with financial support to attend conferences/workshops and
towards membership fee of professional bodies during the last five years
Answer: 35.62
6.3.2.1 Number of teachers provided with financial support to attend conferences/workshops and
towards membership fee of professional bodies year wise during the last five years

Answer:
2020-21 2019-20 2018-19
128
101
134

2017-18
93

2016-17
59

File Description

Document

Upload any additional information

View Document

Details of teachers provided with financial support to
View Document
attend conference, workshops etc during the last five years
6.3.3 Average number of professional development /administrative training programs organized by the
institution for teaching and non teaching staff during the last five years
Answer: 21
6.3.3.1 Total number of professional development /administrative training Programmes organized by
the institution for teaching and non teaching staff year-wise during the last five years

Answer:
2020-21 2019-20 2018-19
20
19
22

2017-18
25

2016-17
19

File Description
Upload any additional information

Document
View Document

Details of professional development / administrative
training Programmes organized by the University for
View Document
teaching and non teaching staff
6.3.4 Average percentage of teachers undergoing online/ face-to-face Faculty Development Programmes
(FDP)during the last five years (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Course ).
Answer: 27.18
6.3.4.1 Total number of teachers attending professional development Programmes viz., Orientation /
Induction Programme, Refresher Course, Short Term Course year-wise during the last five years
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Answer:
2020-21 2019-20 2018-19
85
120
43

2017-18
60

2016-17
80

File Description

Document

Upload any additional information

View Document

IQAC report summary

View Document

Details of teachers attending professional development
View Document
programmes during the last five years
6.3.5 Institutions Performance Appraisal System for teaching and non-teaching staff
Answer:
For faculty members, the institution has been adopting a performance-based assessment system. It relies
on faculty evaluation on a variety of characteristics based on their area of competence, some of which are
listed below.
Teaching & learning process:
Usage of Technology and new teaching practices
Percentage of success
Counseling for students
Feedback from students
Project direction
Guidance in career selection
Bridge and remedial courses
Experiential Learning
Academic Development:
Professional Organizational Membership
Qualification Enhancement
Publications Based on Research
Academic Administration:
coordinating the department's training and placement efforts (s)
Sports participation, NSS / NCC / Other services/activities
Event planning at the departmental and institutional levels
Administration at the Departmental and Institutional levels
Faculty members must submit the assessment form, along with supporting documentation, to the Head of
the Department in question. The Department Head evaluates the faculty members' assessment reports and
presents them to the Principal for action. In addition to the self-appraisal form, students provide input on
instructor performance.
Non-Teaching Staff:
The institution's head presents an annual confidential report on non-teaching staff performance based on
the following parameters:
Punctuality
Discipline
Qualification enhancement
Improvement of working skills
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Performance evaluation report outcomes
The Principal summons faculty members who fall short of competency for a personal meeting in the
presence of the appropriate Head of Department. During the meeting, the principal draws their attention
to their weak points and challenges them to improve their performance in the allotted time.
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6.4 Financial Management and Resource Mobilization
6.4.1 Institution conducts internal and external financial audits regularly
Answer:
The college has an internal and external auditing system in place. Internal auditing is a continual
procedure in which detailed checks are performed on a regular basis. The Office Superintendent checks
all vouchers and bills of Expenses and Income, such as fees and other receipts, before they are validated
by the principal and correspondent. The Office in-charge looksafter college's yearly finances and balance
sheet, as well as their audit.
Internal auditing is carried out by a senior Office Staff member of the college who is in charge of auditing
the institution's accounts. In addition to internal audits, external auditors are hired each year to check and
certify the institute's total revenue and spending, as well as capital expenditure. Qualified Internal
Auditors from external resources have been permanently hired, and a team of workers reporting to them
conducts a comprehensive inspection and verification of all vouchers for transactions carried out in each
fiscal year. The management committee prepares, reviews, and approves the yearly budgets at the start of
each academic year. The auditor may extensively investigate the deed to which the College belongs.
Mr.Rayanna, audits the college finances on a yearly basis. If the Chartered Accountant reports any
omissions or mistakes, these are repaired as directed, and the final report and certificate are provided.
The audited statement and auditor's report are shared with management.
Auditor's Role in Educational Institution Audit:
He must assess and certify the efficacy of the internal check mechanism for accounting receipts.
He should ensure that all students' payments are collected and that any concessions are offered by a
person who is authorised to do so.
He should also verify that advance fees and fees receivable are correctly accounted for, and that
irrecoverable amounts are written off with the authorised person's consent.

File Description
Paste link for additional information
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6.4.2 Funds / Grants received from non-government bodies, individuals, philanthropers during the last
five years (not covered in Criterion III)
Answer: 0
6.4.2.1 Total Grants received from non-government bodies, individuals, Philanthropers year wise during the
last five years (INR in Lakhs)

Answer:
2020-21 2019-20 2018-19
00
00
00

2017-18
00

2016-17
00

File Description

Document

Details of Funds / Grants received from of the nongovernment bodies, individuals, Philanthropers during the View Document
last five years
6.4.3 Institutional strategies for mobilisation of funds and the optimal utilisation of resources
Answer:
The institution created a resource mobilisation plan and ensured openness in the institution's financial
operations. As the institution is self-funded, fees are the primary source of revenue.
Mobilisation of Funds:
Admission fees are the primary method of revenue creation. Every year, the University decides on the fee
structure.
Utilization of Resources:
The mobilised resources are utilised for:
Salary for employees
Fees for affiliation and renewal
Book/Journal/Magazine/Periodical purchases
Furniture, Laboratory equipment, and other items
Office Maintenance
Placement & Training
Software acquisition, upgrade, and maintenance
NCC, NSS, and Sporting activities
Wi-Fi, Internet, and Networking
Stationery and Printing
Advertisement
Fuel and power
Security service fees
Transportation & Travel
Fest, cultural/annual events
Industrial visits and Guest Lectures
Conferences/seminars/workshops/FDPs
Other unforeseen costs and miscellaneous fees
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6.5 Internal Quality Assurance System
6.5.1 Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
quality assurance strategies and processes
Answer:
IQAC of Institution has been aiming for constant and catalytic involvement to enhance the academic and
administrative performance of the institution. The Cell recommends methods to strengthen the
institution's efforts toward quality by leveraging best practices.
Academic Calendar and Annual Action Plan: At the start of each academic year, the IQAC publishes
an academic calendar and an annual action plan.
The Coordinator, in collaboration with the Academic Coordinator and HOD’s creates the Annual
Academic Calendar in compliance with Almanac of the affiliating University
Comprehensive Feedback Mechanism: Every year, feedback from many stakeholders like Students,
Parents, Alumni is gathered and Teachers are evaluated according to it, if any void is noticed proper
measures are suggested in teaching & learning processes.
Organizing Orientation Programs: Each year, the IQAC holds an Orientation Program for all first-year
students in order to familiarize them with the academic, physical, and learning resources, as well as the
college's Vision and Mission.
Evaluation of COs, POs, and PSOs: The IQAC encourages all staff members to explain students about
Program Outcomes, Program Specific Outcomes, and Course Outcomes in order to provide students with
a thorough understanding of the programme and course.
Innovative Teaching Methods: The IQAC encouraged faculty members to use new teaching and
learning approaches, such as ICT. As a result, during the Covid-19 shutdown, all faculty members were
active in Online teaching classes. They also created and posted You Tube lessons in their respective
disciplines. They have also taken part in a number of webinars and Online FDPs.
Library Practices: The IQAC advised the Library to compile a list of Faculty publications and update NLIST users by thoroughly checking their feasibility to access. The IQAC constantly pushes the library to
be fully automated.
Best Practices: The IQAC always encourages faculty members to successfully maintain existing best
practices while also developing fresh ones each year to make teaching-learning more effective.
Report Preparation: Every year, the IQAC plays a critical role in the effective preparation and
submission of IQAC reports on time. It also conducts timely meeting with its composite members and
forward minutes to the meetings. These reports are very helpful in analyzing the academic progression
and take certain measures for further development.
Mentor-Mentee System: The mentor-mentee system has proven beneficial in college, in which the
mentor attempts to analyse the potentialities of the mentees and make appropriate ideas for his / her
overall development.
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6.5.2 The institution reviews its teaching learning process, structures & methodologies of operations and
learning outcomes at periodic intervals through IQAC set up as per norms and recorded the incremental
improvement in various activities
( For first cycle - Incremental improvements made for the preceding five years with regard to quality
For second and subsequent cycles - Incremental improvements made for the preceding five years with
regard to quality and post accreditation quality initiatives )
Answer:
The pattern of review system and assessment of learning outcomes that the institution follows was created
by the IQAC. It is divided into two levels: departmental review and institutional review.
The Institution reviews its teaching-learning process using the following strategies:
Monitoring Classes: The Principal ensures that classes are conducted according to the schedule and
that the academic calendar and almanac are strictly followed.
Student, teacher, and parent feedback: The input from students and parents regarding the teachinglearning-evaluation process and the college's progress was gathered using a standardized questionnaire
with a rating scale and examined to identify shortcomings. This is regarded as one of the most effective
approaches for reviewing the teaching-learning process and closing gaps.
Evaluation of Program Outcomes (POs), Program Specific Outcomes (PSOs), and Course
Outcomes (COs) Attainment: A technique for assessing the achievement of POs, PSOs, and COs has
been developed and implemented. The technique guarantees that COs are evaluated in relation to PSOs at
the faculty level, PSOs are evaluated at the Head of Department level, and POs are evaluated at the
Principal level. These aid in determining the success of the teaching-learning process.
Reports on Teaching Techniques: To evaluate the quality of the teaching-learning process, the IQAC
performes periodic evaluations on teaching methodologies used by Faculty. The study of the reports aids
in determining the type of teaching-learning techniques, ICT methods, and experiential learning and
others used by faculty, as well as their relevance and efficacy in relation to the learning objectives and
results.
Review of Exam Results: Reviewing Exam Results aids in the evaluation of Departments and faculty
members in related topics. This also allows helps in ascertaining whether course outcomes are achieved
or not,which inturn helps in initiating measures to assist slow learners through remedial coaching.
Performance Appraisal Form: The Self-Appraisal Form is a tool extensively used to improve the
quality of instructors. IQAC has gathered Self Appraisal Form from every teaching staff and has
encouraged and pushed instructors to improve their performance now and in the future. It is used to assess
faculty advancement based on predefined criteria.
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6.5.3 Quality assurance initiatives of the institution include:
1. Regular meeting of Internal Quality Assurance Cell (IQAC); Feedback collected, analysed and used
for improvements
2. Collaborative quality intitiatives with other institution(s)
3. Participation in NIRF
4. any other quality audit recognized by state, national or international agencies (ISO Certification,
NBA)
Answer: B. 3 of the above
File Description

Document

Upload e-copies of the accreditations and certifications

View Document

Upload details of Quality assurance initiatives of the
institution

View Document

Upload any additional information

View Document

Paste web link of Annual reports of Institution

View Document

7.Institutional Values and Best Practices
7.1 Institutional Values and Social Responsibilities
7.1.1 Measures initiated by the Institution for the promotion of gender equity during the last five years.
Answer:
Women Empowerment activities:
Common Rooms
Grievance Box
Counselling/Mentoring.
CC TV Monitoring
Anti Ragging
Women Empowerment activities
Vaagdevi Degree & P.G. College is a co-education Institute. Over here, both genders have equal
opportunities to express themselves and compete equally in all activities. The girls take the equal
opportunity to acquire skills in various Training offered in the Institute regularly. There is no disparity in
faculty recruitment, and student enrolment, evident in the number of female students enrolled and female
faculty in our College.
UNIQUE To Vaagdevi Degree & P.G. College: The specialty of the College is exhibited right from the
administration setup. The Management appointed woman as Director of Academics,
Vice-Principal and 4 Heads of the Departments. Approximately 60% of female faculty are on the rolls.
Women Empowerment activities:
'SNEHITA,' an active Women empowerment Cell and a vigilant women Protection cell, is constituted.
The main objective of the Women Protection Cell is to help the girl students vent their grievances or
significant complaints regarding their problems. Women Protection Cell is a highly accessible cell to
every student, as all female faculty are members of this Cell. Several activities are organized by the
women's Empowerment Cell, enhancing the students' confidence in our College. Women Empowerment
cell creates awareness regarding legal rights and different types of self-employment. ‘SNEHITA’
organizes regular activities in coordination with the “She Team (Police)” on the campus to create
about:blank
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awareness of cyber security and defense. Students are motivated to participate in curricular, co-curricular,
and extracurricular activities to showcase their talents.
Common rooms:
Common rooms for the girl student have an incinerator for incineration. Vending of Sanitary napkins is
also available.
Grievance Box:
A grievance box is installed to enable the representation of complaints faced by the students. This box is
under the control of the grievance cell, which monitors and addresses the problems once a week. If it is
not solved instantaneously, the team members discuss and resolve the issue.
Counselling/Mentoring:
To boost the morale of the students, we firmly believe that constant interactions are essential. To
achieve this,
we have been following Mentorship, which helps mold and motivate the students.
Understand the social and mental background of the student.
To provide adequate support to the student to excel in academics.
To extend laboratory/Library/ICT facilities to all sections of the students.
To hear and address the students' complaints, necessities, and grievances.
The medical facility is available on campus.
CC TV Monitoring:
The safety and security of the girls are a vital concern on the campus, and our Discipline Committee and
physical directors are very actively engaged in ensuring that the students remain disciplined. The campus
is under CC TV surveillance.
Anti Ragging:
The College has an Anti-Ragging Committee, which looks into ragging complaints. The disciplinary and
Anti Ragging committees are highly active and prevent such cases from occurring. Hence the students
feel incredibly comfortable during their three years of stay on the college campus.
Child Day Care center :
The on-campus Child, daycare center is available for children of faculty.

File Description

Document

Link for specific facilities provided for women in terms of:
a. Safety and security b. Counselling c. Common Rooms d.
View Document
Day care center for young children e. Any other relevant
information
Link for annual gender sensitization action plan
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7.1.2 The Institution has facilities for alternate sources of energy and energy conservation measures
1. Solar energy
2. Biogas plant
3. Wheeling to the Grid
about:blank
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4. Sensor-based energy conservation
5. Use of LED bulbs/ power efficient equipment
Answer: A. 4 or All of the above
File Description

Document

Geotagged Photographs

View Document

Any other relevant information

View Document

Any other relevant information

View Document

7.1.3 Describe the facilities in the Institution for the management of the following types of degradable and
non-degradable waste (within 500 words)
Solid waste management
Liquid waste management
Biomedical waste management
E-waste management
Waste recycling system
Hazardous chemicals and radioactive waste management
Answer:
The College ensures that wastage is minimum, and we focus on reuse for sustainability. Different color
dustbins are placed on differentiating the garbage into solid, liquid, and Biomedical waste.
7.1.3.1. Solid waste management: The waste material generally comprises paper, cloth, masks, and food
material. Plastic has been banned on campus. Students are encouraged to bring Jute bags. All the waste
that is collected is segregated at the source. Paper and books are separated. The wasted food material
from students, canteen, mess with leaves, and twigs is added into the compost pits and converted into
compost. The routine waste is being collected by the municipality regularly. Solid waste such as benches,
tables, chairs, etc., which are of wood, is usually being renovated, and we aim for its sustainability.
However, if it is beyond repair, it is being disposed of and carried by certain second-hand vendors along
with books, etc.
7.1.3.2. Liquid Waste Management: Water from taps and toilets is connected to the underground drainage
system. Wastewater is directed to the R.O. plant, and the water can then be used in the garden for
watering the plants.
7.1.3.3. Biomedical Waste Management:
Biomedical waste is generated in life science laboratories, Blood donation camps. This is placed in
separate dustbins and then disposed of carefully through the health department. For disposing of sanitary
napkins, Incinerators are being used.
7.1.3.4. E-Waste Management:.
Generally, E-waste does not accumulate as it is monitored regularly. The damaged e-waste includes
electronic parts, burned electric bulbs, wires, discarded electrical or electronic devices, and computer
peripherals are noted and periodically disposed to assembling agencies. The College has an MOU to give
away E-waste generated to Planet solutions, and it will undertake necessary measures to dispose of it.
Reuse is practiced wherever possible, and Refilling cartridges of printers and recharging batteries
decreases e-waste.
7.1.3.5. Waste recycling system:
Paper and plastic are recycled through intermediaries. E-waste which can be used is given to assembling
agencies. Discharged batteries can be recharged. Food material, leaves, and twigs are being recycled to
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produce manure. The chemicals are neutralized before pouring into the sink. The recycled water from the
R.O. plant can be used for watering the plants. Rain water harvesting pit helps in the collection of
runaway water, and helps in raising of the water table.
7.1.3.6. Hazardous chemicals and radioactive waste management:
The chemistry department maintains a waste management unit to reduce environmental pollution and
reclamation measures, reducing the budget for chemicals. Organic solvents are separated using a
distillation process on the basis of their boiling points. Environmental pollution is also reduced by
cleaning up after chemical reactions.
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7.1.4 Water conservation facilities available in the Institution:
1. Rain water harvesting
2. Borewell /Open well recharge
3. Construction of tanks and bunds
4. Waste water recycling
5. Maintenance of water bodies and distribution system in the campus
Answer: A. Any 4 or all of the above
File Description

Document

Geotagged photographs / videos of the facilities

View Document

Any other relevant information

View Document

Link for any other relevant information

View Document

7.1.5 Green campus initiatives include:
1. Restricted entry of automobiles
2. Use of Bicycles/ Battery powered vehicles
3. Pedestrian Friendly pathways
4. Ban on use of Plastic
5. landscaping with trees and plants
Answer: A. Any 4 or All of the above
File Description

Document

Various policy documents / decisions circulated for
implementation

View Document

Geotagged photos / videos of the facilities

View Document

Any other relevant documents

View Document

Link for any other relevant information

View Document

about:blank

68/84

7/15/22, 11:01 AM

about:blank

7.1.6 Quality audits on environment and energy are regularly undertaken by the Institution and any
awards received for such green campus initiatives:
1. Green audit
2. Energy audit
3. Environment audit
4. Clean and green campus recognitions / awards
5. Beyond the campus environmental promotion activities
Answer: A. Any 4 or all of the above
File Description

Document

Reports on environment and energy audits submitted by
the auditing agency

View Document

Certification by the auditing agency

View Document

Certificates of the awards received

View Document

Any other relevant information

View Document

Link for any other relevant information

View Document

7.1.7 The Institution has disabled-friendly, barrier free environment
1. Built environment with ramps/lifts for easy access to classrooms.
2. Divyangjan friendly washrooms
3. Signage including tactile path, lights, display boards and signposts
4. Assistive technology and facilities for Divyangjan accessible website, screen-reading software,
mechanized equipment
5. Provision for enquiry and information : Human assistance, reader, scribe, soft copies of reading
material, screen reading
Answer: B. 3 of the above
File Description

Document

Policy documents and information brochures on the
support to be provided

View Document

Geotagged photographs / videos of the facilities

View Document

Details of the Software procured for providing the
assistance

View Document

Any other relevant information

View Document

Link for any other relevant information

View Document

7.1.8 Describe the Institutional efforts/initiatives in providing an inclusive environment i.e., tolerance and
harmony towards cultural, regional, linguistic, communal socioeconomic and other diversities (within 500
words).
Answer:
The Institution stands testimony to Unity in Diversity as the students join the Institution through DOST
admissions, in which students of all religions and social classes take admissions. The College is highly
sought after, which itself stands as testimony to the prevalent sense of camaraderie and harmony. To
further enhance this spirit, Traditional Day and various festivals are being conducted to highlight the
specialty of culture, region, language, and community. The Institute promotes Inclusiveness of all cultures
and traditions within the College.
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Inculcation of strong moral and ethical values
There is a tradition of celebrating many festivals and traditional days on the campus.
The students and staff are encouraged to practice universal, ethical, and social responsibility.
Awareness is being created among the students regarding the different National Festivals, Important
National Leaders, and Commemorative days to help to mold them into responsible citizens.
For the celebration of the Traditional day - Theme, the state was selected. The culture of different states is
depicted in dress, pictorials, videos, dance forms, songs, dialects, etc. Stalls are erected to highlight their
food, cultural background, the festivals they celebrate, and their traditional dances. Faculty are sportive
and come in the conventional outlook of those states. The students have a gala time celebrating these
events and enjoy themselves at the stalls having food, games, Mehendi, nail art, and a Jukebox, creating a
festive environment.

Various festivals are celebrated on the campus. Christmas celebrations begin with the preparation of a crib
for baby Jesus and Santa Claus distributing gifts. Ramzan is celebrated with Iftaar festivities and prayers.
Krishnashtami is celebrated with lots of enjoyment, including the breaking of vutti(pot) which is tied
high. Raksha Bandhan promotes the bond between brother and sister. Vinayaka chavithi Navaratri is
celebrated across the departments, with all the departments taking turns in performing puja and prasadam.
On the last day, the idol is moved after offering puja. Prasadam is distributed, and a grand nimajanam
procession starts from the College amidst drum beats, deepam, kolatam performing girls. Bathukamma is
a state festival in Telangana celebrated during Vijayadashami Navaratri. The culmination day is the
Ashtami. The flowers are arranged in the morning, followed by puja and the offering of naivadyam. In the
evening, women gather near water beds, sing, dance, and distribute naivadyam, turmeric, and Kumkum.
Then they immerse the flowers in the water. The entire festival is a feast to the eye. The flowers used
have been found to have antimicrobial properties.
Youth day is celebrated to commemorate Swami Vivekananda's ideals. The students participate in and
organize co-curricular and extracurricular activities and different types of student meets and fests. They
coordinate with each other to ensure the success of the event. This helps in overcoming all types of
Diversity found among students.
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7.1.9 Sensitization of students and employees of the Institution to the constitutional obligations: values,
rights, duties and responsibilities of citizens (within 500 words).
Answer:
No education is complete without ethical and moral values, and every faculty highlight this aspect among
the students in their classes. In addition to this, sessions are organized on topics like Human Values for
the benefit of the students, to give them case studies, and try to motivate them to build up their character
and instill a sense of righteousness in them. This is extremely important to mold the students into
responsible citizens.
Institutional level Essay writing competitions, Elocution competitions, and Debates are conducted as part
of Vinayaka Navaratri celebrations, Independence Day, and Republic day. Socially relevant and
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stimulating topics are given to the students to help them analyze and activate their thinking processes.
Students are encouraged to attend the National festivals. The unfurling of the national flag and
community singing of the National anthem helps them in developing a sense of patriotism. Celebrating
the National festivals helps students in learning about the great sacrifices made by our great leaders
during the freedom struggle. Cultural and literary programs are conducted on these occasions. NCC and
NSS volunteers give sterling and awe-inspiring performances. On Republic day, events are organized to
create Awareness regarding the Constitution. National Voters Day is celebrated to increase awareness
among the students to make them realize the importance of exercising their franchise. The importance of
casting a vote lies in electing honest representatives. Constitution day commemorates the adoption of the
constitution of India. Ambedkar Jayanthi is celebrated to pay tribute to his contribution to Indian law and
constitution..National Unity Day is celebrated on the birth Anniversary of Sardar Vallabhbai Patel. A
pledge is administered to the faculty to ensure the maintenance of unity.
Students and employees are being sensitized to constitutional obligations by exposing them to expert
lectures on Awareness on Legal rights. Group discussions and quizzes are also being conducted for the
students to enhance their knowledge of some of the articles and laws. The students have these privileges
on campus and are informed about them regularly.
Anti-ragging is strictly enforced on campus.
Right to Information (Article 19(1)(a)) As a student, they can express themselves freely, but
freedom of speech can not be used to malign others.
Article 17 Untouchability is abolished, and its practice is forbidden in any form.
Right to equality (Article 14), The state shall not deny to any person equality before the law.
Right to Education (Article 21). Students can receive education in an environment of freedom and
dignity devoid of fear. They should not be subjected to any type of punishment.

File Description

Document
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View Document
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7.1.10 The Institution has a prescribed code of conduct for students, teachers, administrators and other
staff and conducts periodic programmes in this regard.
1. The Code of Conduct is displayed on the website
2. There is a committee to monitor adherence to the Code of Conduct
3. Institution organizes professional ethics programmes for students, teachers, administrators and
other staff
4. Annual awareness programmes on Code of Conduct are organized
Answer: A. All of the above
File Description

Document

Details of the monitoring committee composition and
minutes of the committee meeting number of programmes
View Document
organized reports on the various programs etc in support of
the claims
Code of ethics policy document

View Document

Any other relevant information

View Document

7.1.11 Institution celebrates / organizes national and international commemorative days, events and
festivals (within 500 words).
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Answer:
India is a land of rich traditions and culture.Sankranthi is a festival of harvest, In this preparation of
Pongal is significant .Sivaratri marks the beginning of spring and is significant for fasting. Ugadi, Telugu
new year begins with preparation of a 'pachadi' comprising of 6 tastes. Ramanavami has its significance
in the preparation of jaggery water with pepper and cardamom 'panakam'.
National youth day is conducted on January 12. Vivekananda is a source of inspiration to the
Youth.
National Drivers day is being celebrated to recognize the hard work and contribution of drivers
towards the growth of the logistic sector in India.
International women’s Day on March 8 is being celebrated to help women get empowered and
instill a sense of confidence
World Consumer Rights .on March 15 helps in creating awareness of consumer rights in the
world and helps in taking the right decision, the right choice and information, and the right to
safety.
Water day on March 22 advocates for the sustainable management of freshwater resources.
Bhagath Singh Jayanthi on March 23 is celebrated to retain his fervor of patriotism.
World Tuberculosis Day on March 24 is celebrated to create awareness of one of the deadliest
infectious diseases affecting the world.
World hemophilia day on April 17 was created to raise awareness regarding bleeding disorders.
World heritage day, April 18, helps in understanding the importance of the preservation of our
heritage. Warangal has been successful in ensuring the recognition of Ramappa as heritage center.
World Earth Day on April 22 helps to create awareness regarding the protection of the earth and
to reduce pollution.
World Malaria Day on April 25 is observed to highlight the need for continued investment and
sustained political commitment to preventing and controlling malaria across the globe.
World Intellectual Property Day on April 26 is important in enhancing information about the role
of intellectual property rights in encouraging innovation and creativity.
International Dance Day on April 29 is celebrated to encourage participation and create
awareness among the people on different forms of dance.
Environment day on June 5 is being celebrated to create awareness and encourage action for the
protection of the environment.
International Yoga day on June 21 is celebrated to signify a way of uniting the "individual self"
consciously with the cosmos.
Teacher's day on September 5 is celebrated to commemorate the significant role being played by
teachers in molding the students into future citizens of the nation.
World suicide prevention day on September 10 has been initiated to prevent the suicide tendency
being developed in the younger generations and offer to counsel to the younger generation.
Gandhi Jayanthi on October 2 is celebrated in memory of the Father of the Nation to pay tribute to
the man who strived to ensure that we could live in a free India.
National mathematics day is celebrated on December 22 to commemorate Srinivas Ramanujam,
who showed the signs of an unfolding genius and his contributions regarding fractions, infinite
series, number theory, mathematical analysis, etc.
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7.2.1 Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual.
Answer:
Best Practice-I
Challenges of shifting to Online Mode and subsequently Blended mode of Teacher-Student Learning
Objective
Meeting the challenges posed by Work from Home practice and blended mode of Teaching.
Context
Following the Government’s order due to the unexpected declaration of a Pandemic, the College had to
shut down. The College had to redefine its practices and become functional under unexpected
circumstances without compromising its values, vision, and mission.
Practice
1. The Telangana State government issued a paper statement informing about the suspension of
physical classes in academic Institutions temporarily. As no one knew how things would take a
turn, the Institution was initially closed for 15 days. Meanwhile, a temporary extension of holidays
was continuing for the students. The Principal and Department Head joined in a Meeting to discuss
the situation.
It was decided to create WhatsApp groups with all the students in the group along with all their
teachers.
Class and section-wise groups were created.
Teachers shared their study material on WhatsApp groups.
Teachers were advised to start online classes on common platforms to ensure that students would
require to download one platform only.
These steps ensured that the situation was brought under control.
Counseling sessions were started to address student queries. The faculty were available on WhatsApp to
counsel the students.
The Principal and HODs decided on the schedule of implementation for online Internal Examinations and
evaluations.
Decisions were taken to ensure the smooth running of financial and administrative activities, and certain
decisions were taken.
Evidence of Success
One advantage was that for the U.G. students, most of the syllabus was completed, with only a few
classes required for completion of the syllabus. However, the P.G. students had to complete an exhaustive
syllabus. Gradually, Students began to enjoy the new Technology which we never thought about adopting
before the onset of COVID-19. WhatsApp groups became the main source of communication and
coordination. All information, including the links and timings of the classes, were posted in the groups.
Initially, platforms were tried depending upon faculty convenience. To bring a uniform online platform to
the College, Microsoft Teams was purchased, and all the students were integrated into the college
administrative management system. All activities, including webinars, were successfully conducted
without hindrance. Both teachers and students learned to move ahead in the Online mode of Teaching and
Learning. Even Internal Assessments were successfully conducted. The U.G. I Yr I Semester Induction
program started on 02/12/2020 at 10:30 am through online mode due to the COVID-19 situation.
Principal Dr.A.Sheshachalam, Dr.P.Harender Reddy, the Academic Coordinator, and all the Heads of
about:blank

73/84

7/15/22, 11:01 AM

about:blank

Departments were present. On behalf of the Management, Administration, Staff, and Senior Students
Principal conveyed wishes to parents and students who sought admission into various U.G. Courses.
On the administrative front, the College faced financial problems initially, and payment of salaries was
given in alternate months. This was addressed gradually, and now it has been cleared, and the financial
aspects are back to normal. The maintenance of the campus cleanliness continued without hindrance.
Updation of regulatory bodies continued. The examination department and academic Department were
working continuously to address the routine activities. Kakatiya University announced the physical mode
of Semester end practical and theory examinations.
Problems Encountered, Resources and Progress:
It was on March 10, 2020, that the Government of India notified that with effect from March 13, 2020, all
travelers coming from China, Italy, Germany, France, Iran, South Korea, and Spain should be quarantined
for a minimum period of 14 days. This was the first major acknowledgment from the Government. The
media reports coming from several countries led to fear. The lockdown situation was a unique scenario in
this century. The emergency arising due to this situation resulted in a disturbance of the functioning of the
systems.
Outstation students were without Learning Resources.
The outstation students, who had gone home for just a few days, couldn't access their study materials as
they could not return back to hostels.
Teachers Had to Learn Online Mode of Teaching
Teachers were suddenly forced to learn how to conduct Online Teaching, which most of them were not
aware of. The teachers initially were apprehensive; however, they gradually adapted successfully to these
methods. Both students and teachers successfully reoriented themselves. While the health of both students
and teachers was of paramount importance, various strategies were adopted.
Teaching-Learningwent on unhindered during the lockdown.
Internal Assessments were completed through online mode.
Students' grievances and counseling were taken up actively by the faculty themselves.
The examination branch was able to conduct offline practical and Theory exams following COVID19 protocols.
Administrative strategy:
The administration and Examination branches developed strategies to remain operational and functional.
During the covid-19 pandemic situation, all the faculty members participated in many Online FDPs,
Webinars, Conferences, and Quiz Contests and trained themselves in the use of digital tools and software.
Online platforms like ZOOM, WebX, Google Meet, What's App, Microsoft teams, etc.
Blended Mode:
Further, during the Covid-19 pandemic period, the College conducted an Orientation Programme for
students along with their parents. The Faculty members have been handling Online classes for the
students in the subjects concerned since March 2020 (Covid-19 lockdown period) whenever Online
classes are being announced. National Webinars, Video Conferences, and Lectures by experts and
scholars are also organized for the students. Desktops, laptops, pen drives, digital cameras, microphones,
i-pads, and other ICT tools are extensively used by teachers and students.
Experiential Learning:
The students are engaged in the Online mode of teaching and learning process. A blended mode of
Teaching is being practiced depending upon the situation. Whenever lockdown was relaxed temporarily,
Experiential learning was given top priority. In practical classes, all students get hands-on experience
working on an experiment or on new equipment. Departments like Physical sciences, Life sciences,
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Commerce, Computers, and Business Management in promoting field visits, study projects, Bank visits,
and field surveys. Such methods help in enhancing the learning abilities of the students. The College
provides e-learning sources like MOOCs, Digital Library, ELL (English Language Lab), smart
classrooms, and a Virtual classroom. These e-learning resources make the students learn skill-based and
practical education different from the traditional way of teaching and learning process.
Academic Action plan
A meeting was conducted to discuss the strategy as to how to handle the situation. Initially, different
platforms were adopted and the material was either shared through the platforms or through WhatsApp,
depending on the convenience of the students. A Staff meeting was convened to strategize how best the
teaching-learning process would continue during the lockdown. In addition to providing E-Resources,
faculty explore and adopted other methods such as taking online classes through Google or Zoom apps
and creating class/subject-wise WhatsApp groups to address the specific needs of the students. In addition
to being available during their stipulated academic hours, faculty members ensured teaching-learning by
adopting multi-modal channels to deliver the curriculum to the students.
Students from remote areas were encountering the signal problem. One great advantage of the online
learning model was we could get online speakers from distant places and premier Institutes which we
could not imagine before.
Online classes on a single platform:
Microsoft Teams, a very Robust software, was offered to the students as the sole platform. Smt Zareena
Begum was appointed as the nodal officer. She helped Integrate nearly 5000 students by creating separate
I.D.'s for all students and faculty using Microsoft. She was co-ordinating to ensure quick passage of
information and address the concerns of the students as many of them were using mobiles and had a
number of doubts. This was ensured in time to conduct classes regularly on this platform. Co-ordinating
was a mammoth task, but with the huge number of students involved, however, it was accomplished
successfully.
Online Internal Evaluation:
The Principal, along with the HOD's had to make timely decisions depending on the necessity. The
decision was taken to Introduce ‘Online exams’. A number of problems were encountered, and all of
these had to be addressed. They were also given question banks.
Counseling:.
Smt Jaya of Vaagdevi College of Engineering conducted A Webinar on Emotional Wellness. Regular
communication with students helped the students to adapt to this uncertain phase with positivity.
Administrative Challenges
The College made necessary changes to carry out routine administrative work in both works from Home
and Lockdown rules. To ensure seamless official disbursement of activities, the Principal, Academic
Coordinator, Examination Incharge, Academic staff, Examination branch, and Computer center
continued to work. During the Pandemic, the necessity of the computer department was catapulted in
every sphere of activity, right from integrating and registering the students in Microsoft teams to conduct
of examinations. Authenticator ensured access to only our students. Security guards continued to provide
necessary logistic support. Minimal staff was reporting to the College to clean and water the plants. Boys
and girls' hostels were closed. Different WhatsApp groups were created with the Principal and all subject
Teachers. Mentors were assigned to the students who constantly played a pivotal role. Consequently, no
crisis arose on the administrative front. However, the Annual Day, to be celebrated in Physical Mode in
April 2020, was postponed.

Best Practice - 2
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Reinforcement of Induction and collaboration for progress
Objective:
To give ample support to students to enable them to initiate their professional careers.
Preamble
The Training & Placement Cell of Vaagdevi College, Warangal, creates a platform where students can
showcase their talents. Different companies seek to explore and utilize these resources. The Cell is led by
the Placement officer Mrs. Pushkala Gande along with the Placement Advisory Board, which consists of
faculty and final year students from various departments.

Vaagdevi Placement cell namely trains the students to prepare them to face the challenges in society and
make them industry-ready. It arranges training sessions in soft skills like communication, Jam, Group
Discussion, Public speaking, Mock Interviews, Building of vocabulary, Coding, resumes writing, etc.,
which are the main objective of the Training and placement.
To ensure that they are trained in General Aptitude and communication
To prepare them for Interviews by conducting mock group discussions, technical rounds, H.R.
Interviews
To ensure that Lectures are given by Alumni, Industrial Experts,
To expose the students to seminars, Expert talks, TEDx, and Industrial visits
To expose the students to corporate executives to help them know about the best practices in the
industry so that their general knowledge increases.
Context:
An employer prefers a highly enthusiastic graduate with a reasonably good CGPA who is ready to learn
and adapt quickly. Communication, technical skill, and knowledge play a significant role in recruitment.
Our students are basically from rural backgrounds and are not exposed to Digital Technology, and the
training and placement cell has taken the onus upon itself to ensure that they are molded in the correct
direction.
The Practice:
The Cell basically takes up three levels of Training
Capability Development
Soft skills Training
Career Guidance
Capability Development:
All the students having more than 60% marks are being offered 40 hours of training in all the aspects of
General Aptitude and Communication. This is completely free. The only limitations are the marks. This
has been practiced since 2016. Students who have registered for TASK are being offered three types of
Training
21 Hours – English Language each batch comprises 60 students, and six batches of Training have
been conducted. Prathima Jadhav and Jyothi Poojari are providing this Training
42 Hours – Language, Soft Skills & Economy. Mahindra Pride ClassRoom offers this.
18 Hours – Attitude & Reasoning.
For the last three years, academics have been conducted in the afternoon, and Training is being given in
the morning.
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Soft Skills Training:
The Program trains the students in enhancing their communication skills and developing of positive
attitude. Challa Ramphani Member impact trainer has been giving soft skill training continuously. Smt. C.
Jaya Lakshmi Campus Recruitment Training Head and Counselor has been imparting employability
skills, power Dressing for Interviews, Effective communication skills, Team Building, and Interview
Skills to the students.
Group Discussion:
Group Discussions are conducted by both faculty as well as Industry Experts. The students are being
encouraged to express themselves to ensure that they are able to speak freely. Smt. Sindhu Reddy has
been conducting Group Discussions.
Mock Interviews:
Mock Interviews are conducted to ensure that the students face the interview without any shyness and
develop Boldness. Smt.Pushkala and Prof.Hanumantha Rao help the job seekers develop the traits
required for facing the Interviews. JAM, Oral and written presentation skills, are also being constantly
arranged on campus to develop these skills among the students.
Aptitude Test Practice:
Vishwa Institute has been helping our students by providing test practice to enable them to face written
tests. MANTRA, XAVIAN, PINNACLE, and VAMAN are being organized for the students, and all of
these play an essential role in developing business ideas and entrepreneurial skills. Hanu B. Krishna, an
entrepreneur, has been presenting case studies and acting as a motivational speaker for budding
entrepreneurs.
Competitive Exams:
Two IAS Officers who secured less than 100th Rank have volunteered to prepare the students for Civil
Services and Groups. Guru Academy is sending one of its resource persons Sri. A. Dileep Kumar, who is
a motivational Speaker as well as Civils preparation Expert. He has been coming since 2018, every year.
Career Guidance:
Under the career guidance, some of the companies have been coming and giving guidance regarding the
career as well as specific skills. A global tree has been giving briefing regarding the various options open
to any Graduate. Certain companies have provided Training for auditing and taxation example, Delloite,
Ernst & Young. They have been providing awareness sessions to commerce students' domain knowledge
as TALLY, and the SAP FICO module is being provided. For math students, all-around development,
aptitude, reasoning, and soft skills are provided. Wipro, Infosys, Tech Mahindra, and Deloitte have been
giving awareness sessions for Three days. For the science students under TASK, Dr. Reddy has been
giving awareness sessions, and one site visit was arranged in 2017 for 40 students. For all degree
students, recruitment for the Armed forces is conducted under TASK.
Evidence of Success:
Students who have participated actively and Acquired communication and technical skills develop selfconfidence and motivation. It is a common observation that a student who engages in co-curricular and
extracurricular activities is selected much more quickly when compared to others. Hence, acquiring
different types of skills goes a long way in the development of overall personality as well as getting
placed easily.
H.R.'s those who have come are extremely happy with the talent of our students, great strength, and the
wide choice of verticals available under one roof.
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They are pleased with the communication skills of the students and the dress code prevalent in the
College. The specialty in our College is that H.R.'s of seven verticals (I.T., I.T. Enabled Services (ITES),
Non-I.T., Consultancy, Infrastructure, Telecom, and Pharmaceuticals) have been coming to our College.
MOUs have been signed for Industrial Visit, Internship, Training, and Placement with Hetero drugs,
Xplore, Astra Interactive Media, A t0o Z, Magic Bus Foundation, and Shubham oils. Students are being
provided Internships
The College secured an award for Best College for corporate relations on January 25, 2020, by
Ambitions.
28 students have secured Internships till now through Internshala.
Hemanth and Trishul secured a ten lakhs Package by Byju’s. J.Naresh secured 8 Lakhs, and Sushanth
secured a 6 Lakhs package in Accenture.
A significant number of new as well as regular companies visited our College for Placement. Futures
First, Tata Consultancy Services, Deloitte, Ernst & Young, Axis Bank, Citi Bank, ICICI Bank, HSBC,
HDFC Bank, Byju’s, Muthoot, Manapurram Finance, Cholamandalam, Reliance Jio, IKEA, Xplore,
24/7.ai, Genpact, Accenture (Off-campus) and Cognizant. We have placed many students through oncampus drives and off-campus interviews with the annual CTC ranging from Rs. 1.5 lacs to Rs.10 lacs.
We have students working at companies on various internship offers as well.
Problems encountered and resources required: The location of the College is slightly disadvantageous
for mobilizing human resources for recruitment and Training as Experts are not available locally. I.T.
Infrastructure has to be improved. The students must be constantly motivated and counseled to attend the
training and placement sessions. More grants are required to enhance the facilities on the campus.
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7.3 Institutional Distinctiveness
7.3.1 Portray the performance of the Institution in one area distinctive to its priority and thrust within
1000 words
Answer:
Response:

VAAG VISMAI-MANTRA-Versatility A Keystone to Success

Right from its inception, Vaagdevi Degree & P.G. College has earned considerable appreciation for
providing value-based education. It has been impacting the ideas of academic excellence, discipline,
development of moral and ethical values, and integrated personality. Focus is also laid on developing
Team spirit, moral commitment, and perseverance. To achieve this, in addition to non-academic clubs,
academic clubs have been started in the Department to enhance specifically related co-curricular and
extracurricular activities. Different clubs such as Commerce club-‘Fin Vision', Computer science clubabout:blank
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'The Open Source,' Management club-'Acme,' Mathematics club-'Mathꙥrates,' Physics and Electronics
club-'Nano Dynamites', Science club-'Aavishkar' have started.
Various activities are being performed in the departments to help in motivating their students. A Technical
fest Vaag Vismai was started in 2017 to integrate all the activities. It initially started as an intercollegiate
meet in 2017. The Technical events comprised PowerPoint presentations, Poster presentations, and
Business and finance quizzes for commerce students. Literary events comprised Essay writing, Elocution,
Debate, and quizzes. Cultural activities comprised Singing, dancing, and Fashion show. Fine arts- Face
painting, pencil sketch, Mehendi, Rangoli. It was a three-day event conducted from 15.9.2017 to
17.9.2017.
In 2019 it was transformed into a state-level U.G. Commerce and science students meeting, with
participants coming from different districts of Telangana. Cash prizes were announced to attract the best
talents. Technical events comprised Cybertron-computer science, Commerce Chrizellenz-Commerce, and
Business management. Electroblitz-Physics & Electronics, Bioemergence-Life sciences, Sci-ꙥMathematics, and Statistics. In each Department, technical events such as Powerpoint presentations,
Poster or projects presentation, Exhibits, Experiments, Business ideas/Innovative ideas, subject quizzes,
etc., were conducted. In addition to this, non-technical sessions comprised of Elocution-vaagmitha, Group
discussion-samvaadha, face painting-Mukha vartika, Dance-Narthana, Mehendi-Medika, Quiz-Medha,
Debate-vaada-vivaada, Essay writing-Virachitha, Just A Minute Kshana Prasanga, Best clickAntharangini, Dubsmash-Paribhasha, Drawing-Chitralekhana, Fashion show- Allure, Nail Art- Nakha
Pravinya, Slow bike racing- Alaska prathispardha.
All the technical sessions had Powerpoint presentations, poster presentations, and subject quizzes. The
technical session of Commerce & Business Management has marketing warfare, vanijya Vidwan, which
are required for preparing the students to develop marketing skills to sell products, prepare advertisement,
vanijya vidwaan comprises of group discussion, stress Interview which helps them in facing real-life
situations.
In Life sciences, Students were encouraged to present Experiments with applications, Exhibits, and
Innovative Ideas. This was implemented mainly to help the students apply their Experiential Learning and
try to apply them in preparing exhibits. The principles are extended in proposing innovative Ideas or
Business proposals. This is a valuable experience as the students have to defend what they suggest in
front of a committee, and experts fire a series of questions.
The MBA Program provides Quality Management Education along with the required skill set and values.
It has been organizing Student Activities under ACME CLUB (Astral Club of Management of
Excellence) on a regular basis with the support of the faculty of Business Management. "MANTRA
MEET" is a state-level MBA Student's Meet and is regularly organized by the MBA students.
The Program aims to bring out management students' skills, aptitude, and talents and develop their
Analytical, Professional, and Leadership skills to compete with the Corporate World. The event
comprises both Formal and Informal Events. The formal events such as FINDOOZY (finance Event),
BOULWARE (H.R. Event), WIZARD(Marketing Event), and VAAG VIDWAN(Young Manager Award)
provide an opportunity for the students to showcase their knowledge in their respective areas. Further,
informal events such as GUPTA NIDHI (Treasure Hunt) and MANTRA MASTI(Cultural) allow the
students to exhibit their talent and creativity.
As a token of appreciation, the Formal Events Winners and Runners are presented a Shield and
Certificate. The students participating in the events will be given a Participation Certificate. To motivate
the students YMA winner will be awarded Prize money. For the informal events, the winners and runners
will be given Gifts, and the Treasure Hunt Winner will be awarded Prize money.
The Technical fests help ensure that technically strong students can have an interactive session with
renowned experts in their areas. Certain competitions are specifically designed to enhance and encourage
the research orientation of the students. This would help the students understand where exactly they stand
in the competitions. As a result of this, they have a chance to improve themselves and increase their
aptitude. Such platforms also help the students initiate Networking with the students from other colleges
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and experts/judges who come to evaluate them. Moreover, students in the entire process learn how to
conduct events, develop Team spirit, and understand the nature of the adjustment. Another essential
aspect is students must learn to accept, when they do not win an award.

The specialty of VAAG VISMAI is that it involves the entire College. All the branches of sciences and
Commerce come together to organize this event. As both Technical and Non Technical events are
organized, every student has one or the other event of interest in which they can participate. Technically
strong students show their worth in Technical Programs. Students interested in Literary, cultural, and fine
arts can show their specialty in their areas of interest. The students exhibit great enthusiasm in learning
their skills and performing to the best of their ability.. Students coming from other places show great
interest in coming and participating. The main objective of this fest is to ensure that different branches
can come together and provide alternative and viable solutions to the community.
Outcome:
Develop an interest in Research.
Learn to organize events.
Learn Team spirit and learn to adjust and accommodate.
Able to apply their Practical knowledge to try to represent Innovative practices.
It helps in Networking and thereby uses these connections later on in life.
Understand the level of competition and bring about adaptation.
It has been observed that students participating in different events are getting Placements since they
have already developed additional skills.
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Extended Profile
Program
Number of courses offered by the Institution across all programs during the last five years
Answer:
2020-21 2019-20 2018-19
1875
1375
1684

2017-18
1385

2016-17
1201
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Number of programs offered year-wise for last five years
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Answer:
2020-21 2019-20 2018-19
45
31
31
Students

2017-18
33

2016-17
34

Number of students year-wise during last five years
Answer:
2020-21 2019-20 2018-19
5221
4473
4011

2017-18
3972

2016-17
3683

File Description

Document
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View Document

Number of seats earmarked for reserved category as per GOI/State Govt rule year-wise during last five
years
Answer:
2020-21 2019-20 2018-19
994
836
815

2017-18
834

2016-17
807

File Description

Document

Institutional data in prescribed format

View Document

Number of outgoing / final year students year-wise during last five years
Answer:
2020-21 2019-20 2018-19
1627
1536
1491

2017-18
1605

2016-17
1408
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Teachers
Number of full time teachers year-wise during the last five years
Answer:
2020-21 2019-20 2018-19
323
302
288

2017-18
271

2016-17
244
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Institutional data in prescribed format
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Number of sanctioned posts year-wise during last five years
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Answer:
2020-21 2019-20 2018-19
323
302
288

2017-18
271

2016-17
244
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Institution
Total number of classrooms and seminar halls
Answer: 85
Total Expenditure excluding salary year-wise during last five years ( INR in Lakhs)
Answer:
2020-21
109.61

2019-20
216.35

2018-19
375.87

2017-18 2016-17
318.1
160.9

Number of Computers
Answer: 543
Conclusion
Additional Information :
The Institution stands testimony to Unity in Diversity as the students join the institution through DOST
admissions in which students of all religions and social classes take admissions. The college is highly
sought after, which itself stands testimony to the prevalent sense of camaraderie and harmony.

It isstrongly believed that no education is complete without ethical and moral values, and every faculty
highlight this aspect among the students in their classes. In addition to this, sessions are organized on
topics like Human Values for the benefit of the students. Studentsare motivatedto build up their
character and instill a sense of righteousness in them. This is extremely important to mold the students
into responsible citizens.

Challenges of shifting to Online Mode and subsequently Blended mode of Teacher Student Learning.

Reinforcement of Induction and collaboration for progress. To give ample support to students to enable
them to initiate their professional career.
By considering the overall performance of the students in curricular and co-curricular activities, the
initiation taken both in academics and activity based learning is clearly reflected and made distinctive.
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The dedication, commitment and contribution of the organization is clearly measured and evident it is
a testimony through the achievements of students which assures the Quality assurance in its every
Endeavour.
The institution advocates access, openness, fluidity, and flexibility in the education system through the
already implemented CBCS system. Since the teaching-learning mechanism of the college is operated
through a blended mode, students can avail a smooth Academic Bank of Credit process on the courses
offered in the college with the implementation of the New Education Policy. The existing CBCS
system has prepared the learners to complete their programmes within the stipulated time in order to
add to the smooth transitions to a Four Year Degree course. It will enable the management to tackle the
dropout rate and poor enrollment ratio among the students from socially and economically
underprivileged sections.
The institution is planning to get registered soon under the Academic Bank of Credits that will help
students to open their individual academic bank accounts to enable entry and exit options.

Concluding Remarks:

The institution envisions attracting the finest talent by creating an atmosphere encouraging to learning and
training learners with global skills for a global workspace. As per the affiliating University, humanities and
science are part of the curriculum. Institution/department encourages students to do their projects in their
interested areas that help society.
Knowledge sharing by experts in various nonacademic fields is streamlined in order to provide a holistic
approach for the learners. The experiential learning model is undertaken extensively by the institutions
through various methods like Field Works, Extension Works, and Projects.
Based on the ancient teaching which set the highest standards of multidisciplinary teaching, Institution
follows the same footsteps and focuses on multidisciplinary teaching and research, nurturing rich legacies
and also holistic development of the students. The institution provides value-added courses in addition to the
university curriculum to make students industry-ready.
By analyzing the SWOC analysis we further strive hard together as a team with a strong dedication and
commitment to realize our college's vision and mission in achieving the Academic Excellence.

EXCLUDED METRICES
List of Excluded Metrices

3 Research, Innovations and Extension : Weightage ( 120 )
3.1 Resource Mobilization for Research : Weightage ( 15 )
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No
3.1.2
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Details of Metric
Percentage of teachers recognized as research guides (latest
completed academic year)
( Metric Type : Derived , Question Type : QN , Evaluation :
By DVV , Nature :Value )

weightage

Metric
Performance

5

1.24

weightage

Metric
Performance

5

2

weightage

Metric
Performance

8

0

3.3 Research Publications and Awards : Weightage ( 25 )

Ref
No
3.3.1

Details of Metric
Number of Ph.Ds registered per eligible teacher during the last
five years
( Metric Type : Derived , Question Type : QN , Evaluation :
By DVV , Nature :Value )

6 Governance, Leadership and Management : Weightage ( 100 )
6.4 Financial Management and Resource Mobilization : Weightage ( 20 )

Ref
No
6.4.2

Details of Metric
Funds / Grants received from non-government bodies,
individuals, philanthropers during the last five years (not
covered in Criterion III)
( Metric Type : Derived , Question Type : QN , Evaluation :
By DVV , Nature :Value )

ANNEXURE

about:blank

84/84

